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Experi.nents in City Organizational Reform 
40050981 Beying ZHONGGUO JINGJI TIZHI GAIGE 
[CHINA'S ECONOMIC SYSTEM REFORM] 

in Chinese 23 Jun 87 pp 4-8, 14 


{Article by He Guanghui [6320 0432 6540], vice minister 
of State Commission for Restructuring the Economic 
System: “How to Tackle Organizational Reform in Mid- 
dle-Ranking Cities” 


[Text] 1. Fully Endorse and Carefully Review the 
Achievements and Experience of Experimental Cities. 


Nineteen eighty-six was the first year in the Seventh 
5-Year Plan as well as a time when the restructuring of 
the urban economic system based on enterprise vitaliza- 
tion made steady and significant progress. It was also 
during this year that political restructuring was put on 
the national agenda and organizational reform acquired 
new importance as part of such restructuring. Against 
this backdrop pilot projects in organizational reform 
began in 16 cities. During the past year, the party 
committees and governments of all the experimental 
cities Came out strongly in favor of reform, did a lot of 
work conscientiously, and acquired much positive expe- 
rience. 


|. Revamp thinking to lay an ideological foundation for 
organizational reform. 


What clearly sets the latest round of organizational 
reform apart from successive reforms in the past is that 
it takes place within a general framework of economic 
and political restructuring. Changes in the way society 
and the economy are organized and changes in operating 
mechanisms—all that demands view thinking on the part 
of the mass of cadres. Cities carrying out pilot projects 
also believe that the first impediment to organizational 
reform 15 traditional ideas and concepts. Changing the 
thinking of cadres at all levels has a direct bearing on the 
success of reform. Judging from the conditions in cities 
where experiments are under way, all the more successful 
projects involve provincial or municipai leaders taking 
the lead to reshape cadres’ mental outlook. There was 
some worry among cadres 1n the past about relapses and 
the effects of reform on the distribution of human, 
financial, and material resources. They were also con- 
cerned that cadres would not be assigned to the right jobs 
and confusion would occur. As a result of painstaking 
ideological work and the implementation of detailed 
policies and measures, the misgivings among many cad- 
res were dispelled. Once understanding was enhanced 
and work became methodical, reform was safeguarded. 


2. Functional changes always hold the key to successful 
organizational reform. 


In accordance with the principle of separation betwec on 
government and enterprises, and zeroing in on the lack 
of clear jurisdictional lines between government agen- 
cies, experimental cities have classified ‘he existing 
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economic management departments, transferred com- 
prehensive economic management functions from spe- 
cialized to comprehensive departments, returned pro- 
duction and operational management to enterprises, and 
delegated social management and service functions to 
districts and townships. Moreover, government manage- 
ment organizations were reorganized, starting with the 
industry and transportation system. After the new 
machinery was set up, all experimental cities became 
more attentive to the problems that have arisen in its 
operations and continued to come to grips with the 
division and transfer of functions, ready to stop “old 
Buddhas from residing in new temples.” On the whole, 
no traumatic changes have occurred in experimental 
cities as a result of organizational shifts and the conti- 
nuity and stability of government work have largely been 
ensured. 


3. Make an overall plan and relate reforms to one 
another so that organizational restructuring and eco- 
nomic and political reform proceed in tandem with one 
another. 


Organizational reform is an integral part of potitical and 
economic restructuring and constitutes the organiza- 
tional expression of the new order. Only when we 
integrate organizational reform with economic and polit- 
ical reform can we achieve the former. Most cities 
combine organizational reform with political reform and 
have taken tentative moves to separate party from gov- 
ernment, improve and strengthen party leadership, and 
overhaul the cadre management system. They have also 
combined it with economic reform by establishing and 
perfecting a market system, abolishing secondary admin- 
istrative companies, developing lateral economic associ- 
ations, and reforming enterprises’ internal operational 
mechanisms, etc. 


It must be pointed out in particular that much can be 
learned from the preliminary experience of some exper- 
imental cities in straightening out the relations between 
party and government organs. After the specialized 
departments in charge were abolished, experimental 
cities usually transfer party mass leadersiuip functions in 
three ways: one, the relations between a large enterprise 
and the party are made directly subordinate to the 
municipal CPC committee; two, all the party and mass 
relations of municipality-owned enterprises are made 
directly subordinate to municipal committees; third, 
industrial party committees are set up or party commit- 
tees are sent out to lead party organizations in enterpris- 
es. 


4. Proceed from realities and make the most of the 
situation to ensure the feasibility of organizational 
reform. 


All experimental! cities have paid extensive attention to 
the transitional features of organizational reform as the 
old system gives way to the new and have handled all 
kinds of complex conditions and problems relatively 
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well. Some cities, for example, have divided the model of 
organizational reform into objective plan, transitional 
phase, and related measures. After abolishing specialized 
departments in charge, other cities allowed newly estab- 
lished industrial committees and their subordinate 
industrial offices to discharge some “production con- 
trol” functions temporarily. Although the new organiza- 
tions retain the traces of “old functions,” they neverthe- 
less have taken the first steps on the new basis. 


5. Place cadres in jobs properly to ensure a smooth 
course for organizational reform. 


Reorganizing the contingent of cadres and placing sur- 
plus personnel in jobs are a major problem in organ’ a- 
tional reform. Because the municipal committees aid 
governments of the various experimental cities took a 
firm standard, imposed strict discipline, carried out the 
right policies, and did a meticulous ideological and 
organizational job, the problem was overcome to a large 
extent. Cities like Weifang and Anyang made proper 
arrangements for the placement of surplus cadres 
through a dozen channels to make sure that those who 
stayed could set their minds at ease and those who left 
did so happily. Dandong did away with 43 administra- 
tive agencies and resettled over | 800 administrative and 
management personnel. This year the city expects to 
save over 4 million yuan in administrative operating 
expenses and enterprise management costs. 


In addition, the party committees and top governrneni 
leaders have also gained important experience in person- 
ally organizing and providing leadership for organiza- 
tional reform. 


2. Correctly Tackle the Various Difficulties in Organiza- 
tional Reform. 


1. The need to grasp the contradiction between the 
stability and the transitional nature of organizational 
reform. 


In the transitional period between the old and new 
systems, new institutions cannot be expected to assume 
final form instantly. Instead, they inevitably have to go 
through certain intermediate stages. In the real world, on 
the other hand, there is a universal hope that the new 
organization will assume final shape as soon as possible 
and enjoy a period of stability to prevent “flip-flops.” 
Thus many comrades have asked the central government 
to draw up a blueprint to give them an idea what the final 
plan is and be explicit about what it wants the party and 
government organizations in middle-ranking cities to be 
like. 


No doubt the central government should put forward an 
overall plan and blueprint for organizational reform, but 
any good design has to come from practice. The search 
for a form of socialist state and administrative and 
managerial setup suited to China’s characteristics is the 
common task of all organs of state and political power at 
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all levels in the party and nation. The central govern- 
ment’s final plan is a summation of all successful and 
unsuccessful experiences at the grassroots. Its overall 
blueprint is a distillation of all exploratory and innova- 
tive practices at the grassroots. In a certain sense, the 
model for organizational .eform in the nation’s middle- 
ranking cities is taking shape in the advance work of the 
experimental cities, not in the hands of the central 
government. This is consistent with the Marxist theory 
of understanding. 


Proceeding from this basic point, the relative stability of 
the new organizational setup wil! depend mainly on how 
firm a grasp the various experimental cities have of the 
direction of organizational reform. As far as the reform 
of the urban economic management machinery is con- 
cerned, its future thrust will mainly consist of three 
aspects: changing the economic system from a product 
economy to a planned commodity economy, changing 
the management system from direct management dom- 
inated by administrative command planning to indirect 
management dominated by economic and legal means; 
and changing organizational functions from managing 
the production and operations of enterprises to provid- 
ing services for enterprises by organizing markets for 
products, technology, capital, labor services, and means 
of production so that over time the government will get 
a grip on the market and the market will guide the 
enterprise. If we manage to adhere to this general direc- 
tion and do detailed careful work taking local conditions 
into account, we will be able to seize the initiative in 
reform to a large extent, thus avoiding “flip-flops.” 
Practice has already proved that because the cities fol- 
lowed a common general! direction, there has been a good 
deal of consistency between the results of organizational 
reform in the various experimental cities despite the fact 
that their emphasis and methods were different and they 
proceeded at varying speeds. This consistency is defi- 
nitely no accident. 


2. The need to grasp the contradiction between “total 
inaction” and “partial action.” 


In a highly exploratory reform, we should naturally 
proceed from the bottom up, have some places carry out 
experiments first, and gradually work out some rules for 
general application. That is a sensible approach. In the 
case of overall organizational restructuring, a more suit- 
able approach is to proceed from the top down in 
accordance with a plan to ensure the effectiveness of the 
operation. In the work of experimental cities, this dual 
difficulty has caused some practical problems. Before 
this inconsistency can be resolved, we must tackle it 
properly. As a matter of fact, as rural and urban eco- 
nomic reform gained more and more depth over the past 
several years, the alignment of interests between the 
central government, localities, and enterprises has 
changed significantly, along with major shifts in the way 
the government manages planning, prices, finance, taxes, 
and banking. Marketing regulatory effects are on the rise 
and new economic entities have proliferated. In all 
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fields, the conflict between old and new institutions is 
challenging the old machinery to various degrees. Thus it 
is both useful and possible for governments at all levels 
to examine as appropriate and as necessary the existing 
machinery in certain areas and where conditions are ripe 
and be ready to do so. If we are prevented by traditional 
inertia from trying new things, we cannot prepare for 
reform in a timely way. 


From the perspective of middle-ranking cities. there is 
no need to insist on complete “matching” in organiza- 
tional setup. The primary function of a city is to provide 
services. Thus in setting up government agencies, we 
should strengthen all kinds of management machinery of 
a service nature and create favorable market conditions. 
Many economic and theoretical workers believe that 
because the government responsibilities of middle-rank- 
ing cities are markedly different from those of t!:< central 
government and provincial governments, the vertical 
linkages of the organs at this level can be divided into 
three groups. One, relations with organs responsible for 
unified national management should basically remain 
interconnected. Second, its relations with organs which 
employ indirect mechanisms to regulate the macroecon- 
omy may gradually weaken in the future because govern- 
ments at this level cannot be authorized to make special 
policies and take special measures. Third, agencies 
related to regional management should be set up as local 
circumstances require and should be allowed to keep a 
fair amount of independence. According to this analysis, 
it 1s only within a limited area that middle-ranking cities 
need organs that are vertically consistent. This 1s not an 
issue affecting the whole picture. 


It seems that as political and economic restructuring 
proceeds, a macroclimate for organizational reform 1s 
taking shape in China. The external environment of 
experimental cities may gradually improve. On the other 
hand, as people rethink and have a better idea of the 
functions of the government of a middle-ranking city, 
particularly further reforms in its planning system, mate- 
rials and supply system, and fing ncial system, the focus 
of urban organizational reform may move to territory 
more suited to the characteristics of the city in question 
and the need for vertical consistency will gradually 
diminish. 


3. Properly understand the contradiction between rapid 
change and slow change in organizational reform. 


Comrades participating in the conference pointed out 
another kind of problem. In carrying out new functions, 
new organizations lack the necessary social and eco- 
nomic conditions. But if they are to carry out the old 
functions, they get in the way of new functions. The 
coexistence of new and old functions makes it difficult to 
reconcile relations within the organization and between 
organizations, leading to a series of transitional contra- 
dictions and affecting the establishment by the new 
organizations of the kind of new image they should have. 





POLITICAL 


This led some comrades to conclude that losses may 
outweighs gains for experimental cities that conduct 
organizational reform ahead of others under present 
circumstances. 


Actually the root of the problem is not organizational 
reform per se, but the conflict between rapid change and 
slow change in the course of reform. This conflict is a 
characteristic common to all reforms. In government 
machinery reorganization, dividing the economic man- 
agement functions under the administrative command 
planning system and then redistributing them among the 
different management agencies 1s a rapid change. On the 
other hand, it would be a slow change to rearrange these 
functions according to the objective requirements of a 
socialist commodity economy so that they play a useful 
role in a coordinated way. This depends on the extent to 
which production socialization as a whole has advanced 
and the growth of the domestic market system. Because 
of the existence of these two different kinds of change. 
organizational reform is unavuidably ridden with con- 
flicts and disharmony. 


With this situation in mind, Dandong has identified five 
features of organizationai reform in the current transi- 
tional stage: “our thinking cannot change completely 
overnight, organizational reform cannot take final shape 
right away, staffing levels cannot be fixed for all times, 
the functions of new machinery cannot be determined in 
one shot, and indirect government management cannot 
be achieved in one step.’ The important thing is that 
once we realize the conflict between rapid change and 
slow change, we work hard to identify those factors that 
may speed up slow change and gradually bring fast 
change and slow change in line with each other. To take 
over the government's investment functions, for 
instance, some cities have established quasi-enterprise 
inves. Arent companies. The ¢ nergence of this new kind 
of organizations not only benefits the operation of the 
old management system in accordance with the princi- 
ples of a commodity economy. It has also become a new 
prime instrument of government intervention in the 
economy. In this sense it 1s a positive factor for reform. 
We should be particularly careful to identify such factors 
i the next phase of our experiments. 3. Some Issues that 
Need to be Further Studied and Explored 


|. Further explore different models for organizational 
reform in middle-ranking cities. 


The guiding principle, general objective, and main con- 
tent of organizational reform should be consistent with 
one another. Once removed from the genera! principle, 
reform would lose its sense of direction. But organiza- 
tionai reform must proceed from reality. We must adapt 
measures to suit local conditions and should not demand 
the imposition of a single model across the board. In 
other words, we should allow different reform plans and 
the adoption of different forms and methods. The expe- 
rience of various experimental cities over the past year 
has proved that because the various localities differ in 
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industrial structure, economic prowess, level of develop- 
ment, and management standard, and exert varying 
effects on the overall situation, they need to select an 
organizational model suited to the characteristics of the 
way in which they organize their productive forces and 
adopt different methods of functional transfer. No one 
solution should be imposed rigidly across the board. 
There must be no formalism, let alone 2 mandatory 
timetable to be followed by all. While they have not yet 
overhauled the machinery, some cities have done a lot to 
revamp ideas, transfer functions, reorganize admuinistra- 
tive companies, and expand urban and district functions 
and made much headway. We must encourage them to 
continue to explore boldiy based on external conditions 
and their own ability to cope. We must respect history, 
proceed from reality, and analyze each city in detail in 
light of its circumstances. We must not measure the 
effectiveness of a piece of reform by the scale of the 
action or how fast or slowly it comes about. 


2. Continue to find ways to separate party from govern- 
ment. 


Separating the party from government is a snag in 
organizational reform as well as the focus of political 
restructuring. After the abolition of the bureau and the 
establishment of the commission, what kind of party 
organs should be set up in the new economic manage- 
ment departments? By and large there are two 
approaches at the moment: have the municipal commit- 
tee set up a party working committee in the combined 
committee, or establish a leading party group. Although 
these provisional arrangements facilitate work, they may 
further consolidate the fusion between party and govern- 
ment functions. To solve this problem, we must work at 
two levels. At the first level, the leadership system inside 
party and government organs at the municipal level must 
separate party from government. As the party organ at 
the grade | local level, the municipal committee 1s 
responsible for making major decisions, supervision, 
and inspection in accordance with party line, policies, 
principles, as well as local conditions, and do a good job 
in party organization, propaganda, united front, disci- 
pline inspection, and the political and ideological work 
of the masses so as to really exercise political leadership. 
At the second level, party leadership within enterprises 
must first clarify the position and functions of party 
organs inside enterprises and, firmly adhering to the 
spirit of the supplementary circular of the CPC Central 
Committee, establish the plant director’s central role and 
hence decide the establishment and leadership system of 
party organizations. After party organizations are estab- 
lished in districts and counties, the leadership of party 
organs should hold intra-party democratic elections and 
abolish appointments from above in accordance with the 
party constitution and regulations. That is the only way 
to make the director responsibility system a reality. 


3. Further investigate functional delineation between the 
provincial government and municipal government. 
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Early on, apart from certain coordination problems, the 
new organizations have also encountered some difficul- 
ues in making work vertically consistent. In fact, orga- 
nizationa!l reform in middle-ranking cities has reached a 
certain stage. There is a need for provincial government 
organizations to shift functions, improve work style, and 
look for a way to correctly divide the functions between 
the two levels of government. To solve this problem, we 
need to work at two levels. 


In the short run, the provincial government may con- 
sider putting an end to the fragmented system of distrib- 
uling investments, materials, and funds after specialized 
departments are abolished or merged. Instead, they may 
put a provincial comprehensive agency in overall charge 
whose duty will be to work out reasonable proportions to 
be allocated in a centralized manner. Experimental cities 
should also make corresponding changes to the tradi- 
tional practice of distributing either through the bureau 
or through an administrative company. Some can be 
transferred direct to the enterprises. In other cases, the 
scope of market supply may be expanded to promote 
inter-enterprise horizontal economic associations. 


In the long run, because of the demands of unified 
leadership and classified management, there is a need to 
differentiate not only the functions and powers of the 
central government from those of the localities, but also 
the functions and powers of the provincial government 
from those of the municipality. Fundamental to solving 
this problem is a system for separating finances and 
taxes, which, however, will take a period of time to 
materialize and can only happen at the right moment. A 
more practical solution at the moment is for the provin- 
cial government to further simplify administration and 
decentralize power and not to demand vertical consis- 
tency in institutional arrangements. In light of their own 
economic characteristics, middle-ranking cites should 
set up government organizations that are lean, mean, 
and highly comprehensive, reduce the number of man- 
agement levels as much as possible, focus on market 
development and perfection, and gradually delegate the 
powers of production, supply, and marketing te enter- 
prises. The final scenario should be one in which enter- 
prises rely primarily on the market, not the mayor, for 
funds and materials. Administrative authority must be 
divided satisfactorily between the provincial govern- 
ments and middle-ranking cities. 


4. Further examine ways of rationally adjusting the 
personnel structure in government organizations. 


Organizational streamlining does not simply mean staff 
reduction. It means adjusting the proportion of the 
various categories of personnel in government organs 
rationally and improvit.g cadre quality. As far as cadres 
are concerned, we should concentrate on doing a good 
job in these two areas. 
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First, the cadre contingent should be adjusted purpose- 
fully in accordance with a plan based on the cadres’ 
specialties and desires. The existing system contains a 
large pool of outstanding personnel in economic man- 
agement departments. Well versed in economic work 
and skilled in technical and economic management, they 
are an asset to the party. Apart from some comrades who 
will stay on in the new comprehensive management 
departments, a number of them suited for enterprise 
work may return to the enterprises. Other comrades may 
be transferred to banks or units in charge of industrial 
and commercial administration and management, taxes, 
Statistics, or labor, depending on their special skills. As 
the state’s social managerial functions increase, some 
may join procuratorial, judicial, civil administrative, 
and social security departments. Yet others may move 
onto technical consulting companies, technical training 
centers, and supply and marketing agencies. After under- 
going a period of training, they may even join law firms 
and accounting firms. In short, we must do everything to 
make sure that the individual is happy, that his training 
is put to good use. that jobs are suited to cadres’ special 
training, that all kinds of qualified personnel are put to 
use, and that personnel allocation largely meets the 
operational need of the new organizations. 


Second, we must do a good job in cadre training to 
improve cadre quality. How should the new functions be 
discharged after the new organizations are set up? More 
than a change in ideological concepts 1s required. We 
also need to relearn and reacquaint ourselves with new 
administration and management and acquire new 
knowledge. For the vast number of cadres, relearning is 
an arduous task. We must organize them to pick up new 
knowledge in modern economic management, adminis- 
trative maragement, finance, banking theory, statistics, 
accounting, systems engineering, etc. If they are 
equipped to do so, cities may offer training courses to 
irain cadres in rotation. It should be realized that neces- 
sary “intellectual investments” are critical to consolidat- 
ing the achievements of organizational reform. From a 
certain perspective, cadre training should precede orga- 
nizational restructuring. If cadre training precedes orga- 
nizational restructuring by a reasonable period of time, it 
would help reduce the resistance to reform. 


5. Further explore ways whereby government can man- 
age industry and establish effective links with enterpris- 
es. 


After specialized departments in charge were abolished, 
most experimental cities have opted to set up industrial 
offices within the newly established comprehensive 
departments. The emergence of industrial offices is 
inevitable as a transitional feature, but they are neither 
the best way to separate government from enterprises 
nor the most effective tool of enterprise management 
after all. Based on the direction of economic restructur- 
ing, most state-run enterprises in the future will no 
longer be subordinate to government administrative 
organs. Their relations with government will essentially 
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be one of finance and taxation. Most of the contacts 
between enterprises and government should be through 
trade associations set up by enterprises on the basi: of 
voluntarism and mutual help. These trade associations 
are oriented toward enterprises and will be commis- 
sioned by the government to di iw up regulations for the 
industry concerned, technical policies and standards; 
provide information consulting; and conduct personnel 
training, experience exchange, and coordinat'ng servic- 
es, etc., to help the state manage the industry successful- 
ly. Concerning the nature, functions, and creation of 
these associations, we must study them in conjunction 
with organizational reform. Before a trade association is 
established, we must consider changing the functions of 
the industrial office. Apart from taking up certain “tran- 
sitional government functions” on a temporary basis, the 
industrial office should concentrate its energy on the 
following: 1) carry through the spirit of reform and put 
an end to the over-detailed over-rigid »tvle of control of 
the past. Relax control a little and focus on industrial 
management to serve enterprises. Relevant state policies 
and principles must be studied carefully. Enterprises’ 
conditions and opinions must be understood in order to 
provide sound advice to decision-making agencies; 2) 
assist enterprises to implement long- and medium-range 
development plans and solve problems relating to simul- 
taneous development through lateral econcinic associa- 
tion in order to promote specialized cooperation in the 
industry; 3) in light of local economic characteristics, 
consider and put forward a regional industrial develop- 
ment strategy and development plan; and 4) help enter- 
prises do a good job in information, consulting, and 
personnel training in such areas as production, construc- 
tion, science and technology, and technology import, 
among others. As economic reform gains ground, we 
should bring its “transiaczal functions” to an end. 


We must also go out of our way to strengthen the new 
organizations themselves and, on the basis o1 changing 
functions, establish new management methods and pro- 
cedures in accordance with the need of modern manage- 
ment science, improve work efficiency, and consolidate 
existing achievements. In addition, we should look into 
self-restraint mechanisms within the administrative 
management organizations to prevent another round of 
empire-building. 


12581 


Fang Lizhi Criticized for Stirring Up Campus 
Unrest 

40050961 Shenyang LIAONING RIBAO in Chinese 
11 Jul 87 p4 


[Article by Sun Quanmu [1327 0356 1970]: “Fang 
Lizhi’s View of University Role Encourages Student 
Trouble”’] 


[Text] In a speech at Zhejiang University, Fang Lizhi 
[2455 0536 0037] said, “Whether you call it a center for 
teaching or a center of research, to me the university is 
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essentially a center of thinking.” Speaking at Ningbo 
University, he also argued that the university should be 
a “shield for public opinion.” Should a university really 
revolve around teaching or thinking? Should it be a 
bastion of education or a forum of public opinion? This 
question has a major bearing on the way a universit" is 
run and the kind of people it turns out. 


Addressing the national education work conference. 
Comrade Deng Xiaoping said, “Our schools are places 
where socialism nurtures qualified people.” In other 
words, the basic mission of a university 1s to develop 
qualified personnel that are idealistic, moral, educated, 
and disciplined to serve the four modernizations. Today 
when the theoretical community discusses the functions 
of institutions of higher education, they argue whether a 
university should have two or three functions. But they 
all consider personnel training the No | function of a 
university. To nurture qualified personnel and turn 
young students into educated workers with a socialist 
consciousness, we must depend on teacheis to impart 
knowledge and on students to learn on their own and 
master mankind's treasure ‘rove of knowledge. “Only by 
enriching our minds with ail the wealth of knowledge 
created by mankind can we become communists.” That 
is why Stalin pointed out in his speech to the eighth 
representative assembly of the Young Leninist Commu- 
nist League, ““To construct, we must have knowledge and 
master science. And to have knowledge, we must study 
patiently and tenaciously.” Study is an activity through 
which one acquires knowledge and skills. While one can 
study in production practice and in scientific experi- 
ments. the school is the first and most basic place where 
a person can obtain knowledge and skills. As a place that 
specializes in educational work, therefore, the school 
must always make teaching its regular central task 
around which all else revolves. 


Fang Lizhi went all out to preach his view that the 
university is “‘a shield for public opinion” and a “center 
of thinking.”” His purpose was to turn the university into 
a base for opposing the four cardinal principles and 
practicing bourgeois liberalization, a front for the erro- 
neous ideas he fabricated, and a place for disseminating 
wrong thinking. To achieve his purpose, Fang Lizhi did 


POLITICAL 


his utmost to capture the leadership of the university 
from ihe party and the state. He said repeatedly, “Other 
than giving it money, the government should leave the 
university alone.” “It is the responsibility of a university 
president to protect the university from intervention.” 
“The university should be independent of the govern- 
ment and be a center of independent thinking.” 


As soon as he seized the leadership of the university, 
Fang Lizhi used the university as a base to spread his 
ideas, sow discord between student intellectuals and the 
party, and compete with the party for the younger 
generation. In recent years, he published one article after 
another and gave speech after speech to besmireh the 
party, saying that we have not done much good in the 
past 30 years. “From Marx and Lenin to Stalin and Mao 
Zedong, orthodox socialism so far has failed,” he said, 
thus stirring up feelings of discontent with the party 
among young students. He preached, “The east wind is 
blowing. War drums are being beaten. Nowadays 
nobody is afraid of anybody.” He used this kind of 
anarchist thinking to incite the students to make trouble, 
declaring that “student trouble shows that students are 
socially sensitive. It is a very precious thing.” To boost 
the morale of student trouble-makers, he said, “One little 
move and the whole nation gets very nervous.” “Some 
things are outwardly strong but inwardly weak. They do 
not have much strength. Even after you attack, they 
would not give you much of a response.” His purpose 
was to turn politically inexperienced young students into 
h's assistants in his scheme to change the party and 
oppose socialism. Just think. Had Fang Lizhi succeeded 
in his scheme, the scenes of chaos—‘kick the party aside 
and make revolution,” “to rebel is justified” —that 
occurred in the Cultural Revolution would have reap- 
peared and there is no telling how many young people 
would have been trapped. That a number of students 
earlier were foolish enough to take to tte streets to make 
trouble, hurting their loved ones and delighting their 
enemies, was exactly the outcome of Fang Lizhi’s prc pa- 
ganda and ideological poisoning. Thus we must explore 
the real nature of Fang Lizhi’s plan to turn the university 
into a center of thinking, fully appreciate its danger, and 
further correct the direction of education. 
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PLA Military Activities in 1986 

40050497 Taipei CHUNGKUNG YENCHIU 
(STUDIES ON CHINESE COMMUNISM] in Chinese 
Vol 21, No 1, 15 Jan 87 pp 71-90 


[Article by Ying Ru [1758 0320}: “Chinese Communist 
Military Activities in 1986"] 


[Excerpts] 4. Changes in Names of Military Schools 


The 27 July 1986 issue of the Chinese Communist 
JIEFANGJUN BAO [LIBERATION ARMY DAILY] 
disclosed that, “in order to make a more rational corre- 
lation of training and to make a changeover in duties,” 
the names of some Chinese Communist military schools 
have been changed. Changes have been as follows: 


1. The “Political School,” which is responsible for the 
training of middle tevel political command cadres, has 
become the “Political College.” 


2. All “army schools” have been renamed “army colleg- 
es.” 


3. All military region “medical schools” have been 
renamed “military region medical schools.” 


4. The name ei the Shijiazhuang “Higher Army School” 
has been changed to “Military Training College.” 


5. The Nanjing “Foreign Languages College” has been 
renamed the “International Relations College.” 


6. The Nanjing “Higher Army School” has been 
renamed “Army Command College.” 


7. The “Artillery Technical College” has been renamed 
the “Hefei Artillery College.” 


8. The “Higher Logistics School” has been renamed 
“Military Economics College.” 


9. The Changshan Cadre Cultural School has been 
renamed “Political Military Officers Advanced Studies 
College.“ 


10. “Air Force College” has been renamed “Air Force 
Command College.” 


11. “Air Force Ground-to-Air Guided Missile College” 
has been renamed “Air Force Guided Missile College.” 


12. “Air Force Antiaircraft Artillery School” has been 
renamed “Air Force Antiaircraft Artillery College.” 


13. “Air Force Communications School” has been 
renamed “Air Force Electrical Communications Engi- 
neering College.” 


14. “Air Force Logistics School” has been renamed “Air 
Force Logistics College.” 
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15. “Au Force Aviation Maintenance School” has been 
renamed “Air Force Aviation Technology Training 
‘ _nool.” 


16. “Air Force Medical School” has been renamed “ Air 
Force Medical Training School.” 


17. “Air Force Aviation Reserve School” has been 
renamed “Air Force Flight Basics School.” 


18. Part of the “Air Force Aviation School” has been 
renamed “Air Force Flight College”; the remaining por- 
tion has been renamed “Air Force Navigation College.” 


Unit Training 


6. Intensified training exercises for Army “group 
armies.” 


Following the all-around completion of the formation of 
“combined arms army” by the Chinese Communist 
armed forces at the end of 1985, intensified combat 
exercises for “group armies” were activeiy begun in 
August 1986 in order to coordinate systems reforms. 
Pertinent details are as follows: 


|. During August 1986, the Chinese Communist Army's 
38th Group Army completed live troop battle exercises. 
Troops taking part in the training included infantry, 
artillery, tank, airborne, radar, and military meteorology 
units, and “automated systems for command under field 
warfare conditions” were used in giving battle com- 
mands. 


2. The Chinese Communist Army’s 31st Group Army 
conducted a igher headquarters exercise, the area of 
combat operations including not only all of Fujian 
Province, but also Shangrao in Jiangxi Province and 
river and mountain areas of Zhejiang Province. 


3. The Chinese Communist Army’s 39th Group Army 
conducted a large-scale live army and air force exercise 
in the triangular area formed by Chifeng, Aohan Banner, 
and Ongniud Banner in Liaoning Province. The exercise 
area covered more than 200 sq km. In the exercise, 
helicopters were used to transport “artificial intelligence 
expert systems” to assist leading cadres in the formula- 
tion of decisions. 


7. Intensified Navy Exercises 


Since the 1985 reduction and reorganization, not only 
has the Chinese Communist Navy intensified unit train- 
ing, but it has also changed its former practice of single 
ship or single class of ship training in inshore areas. It has 
several times organized naval formations for coordi- 
nated Navy and Air Force training exercises conducted 
farther out to sea, and exercises employing submarines 
and missile-carrying fast attack craft engaged in defense. 
Particulars are as follows: 
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1. At the end of June 1986, an amphibious armored force 
of a Chinese Communist Navy Marine Brigade con- 
ducted field Uperations exercises lasting for | month on 
a deserted island in the Xisha Archipelago. 


2. On 27 July 1986, a Romeo-class submarine with the 
pennaat number 277 of the China’s Navy's East Sea 
Fleet conducted exercises in the ocean at a location 115 
nautica! miles from Taishan in Zhejiang Province. 


3. At the end of July 1986, a submarine chaser dadui of 
the Chinese Communist North Sea Fleet sent out five 
submarine chasers to conduct an artillery firing compe- 
tition in the sea off Weihaiwei in Shandong Province. 


4. From {4 through 16 August, the Chinese Communist 
East Sea Fleet conducted live missile firing exercises in the 
ocean between Dinghai and Nantian Island in Zhejiang 
Province. 


5. From 15 through 18 August 1986, the Chinese Commu- 
nist North Sea Fleet engaged in naval firing exercises in the 
ocean to the south of Qingdao in Shandong Province. 


7. Restructuring of Keserve Mobilization Forces 
4. Special training of “People’s Armed Police” 


Restructuring of the Chinese Communist “People’s 
Armed Police” was substantially completed in 1986 with 
the establishmer:t of 29 zongdui (division level), made 
up of 565 zhidui (regimental level) composed of 1,029 
dadui (battalion level). In addition, there are various 
specialized zongdui such as fire fighting, hydropower, 
forestry, communications, and gold zongdui. In addition 
to performing peace preservation duties, and fire fight- 
ing, construction, and production tasks for the past year, 
emphasis has been given to special training of units, 
particulars for which are as follows: 


1. Large-scale counterinsurgency exercises 


On the morning of 4 May 1986, the Zhejiang “People’s 
Armed Police” conducted a “counterinsurgency exer- 
cise” at Jianqgiao Airfield, Hangzhou, Zhejiang Province. 
The exercise was on a scale unprecedented in that 
province. The exercise included countering the hijacking 
of aircraft, ships, and such aviation and shipping facili- 
ties, and countering the use of violence to kill and wound 
personnel and destroy facilities. 


2. Flood Season Emergency Training 


On 11 July 1986, the Jiangxi “People’s Armed Police” 
Boat Unit conducted flood season emergency training 
that included anchoring in the absence of piers, forced 
drawing alongside and landing, water rescues, night 
navigation, and flash signaling. 


Special Training in Schools 
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Chinese Communist “People’s Armed Police” unit 
schools at ali icvels have given all kinds of special 
training to students in order to improve student training 
and to train personnel with special skills. Particulars are 
as follows: 


1. Basic Training: Training to improve physical quality 
of students and to increase ability to carry heavy loads. 


2. Firing Training: Training of trainees in the essentials 
of firing and in accurate firing, insuring ability to hit any 
location intended. 


3. Hand-to-Hand Combat Training: Training of trainees 
to be able to fight and to have the stamina to fight alone. 


4. Driver Training: Training of trainees in basic driving 
essentials and in techniques for driving through obsta- 
cles including driving forward around stakes, driving 
backward around stakes, turning 180 degrees when driv- 
ing forward at high speed, turning 180 degrees when 
driving backward at high speed, and turning in a 360- 
degree circle when driving forward at high speed. 


Most of the people in the Chinese Communist “People’s 
Armed Police” are cadres who washed out of the Chinese 
Communist armed forces and were returned to civilian 
life. They are of inferior quality, and their morale is low. 
In addition, they are not strictly controlled, treop disci- 
pline is lax, and their attitude is lackadaisical. Laxity, 
carelessness, and disorder are widespread. 


b. Militia and Reserve Troops Training 
Militia Training Reforms 


In 1986, the Chinese Communisis made major reforms 
in militia training in order to bring about a fundamental 
improvement in militia quality, and in the hope that 
military training of the militia would gradually benefit 
the building of the economy. Pertinent particulars are as 
follows: 


1. Curtailment of militia training tasks: On 23 February 
1986, the Chinese Communist “Lanzhou Military 
Region” announced at a “Miiitia Reserves Conference” 
that, in order to reduce the burden or the public and help 
develop production, 3,170 hardship townships (and 
towns) in Shaanxi, Gansu, Ningxia, Qinghai, and Xin- 
jiang would be exempted from militia and reserve train- 
ing. Because of the large-scale cutbacks in militia train- 
ing duties, outlays borne by the public for militia and 
reserve training in the five provinces and regions would 
be reduced by more than 30 million yuan. 


2. Readjustment of the Number of Grassroots Militia. 
On 7 August 1986, NCNA disclosed that, as a result of 
readjustment and reform of militia work, the number of 
grassroots militia would be cut 80 percent, and the 
number of persons trained would drop 88 percent. There 
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would be a shift away from emphasis primarily on 
organizing the militia for military training to organizing 
the militia primarily for active participation in “building 
the twu civilizations.” 


3. Reforms of urban militia work: In mid-May 1986, the 
Chinese Communist “General Staff Headquarters” con- 
vened the “Nationwide Urban Militia Work Sympo- 
sium,” which decided on a policy of reducing quantity 
and raising quality, high!ighting key areas, and laying a 
good foundation, linking together militia work and eco- 
nomic work, and reforming both together in order to 
meet needs following reductions in the numbers of 
troops on active duty. The building of reserves would be 
correspondingly buttressed, the militia playing a key role 
as “three concurrent concern” key cadres for persevering 
in production, urban defense, and soldier mobilization 
in the “building of the two civilizations.” 


With the Chinese Communist pursuit in recent years of 
a policy of “opening to the outside world and enlivening 
the domestic economy,” a general psychology of ‘‘greed 
for money” has become pervasive, and the desire to take 
part in training has declined greatly. Cutbacks ir the 
amount of time devoted to military trainin, and the 
number of personnel involved in training is bound to 
counteract the effects of militia training reforms and 
adversely affect the quai;ty of militia troops, thereby 
weakening the strength of the militia organization. 


2. Organization of the training of reserve troop units. 


In order to adjust to the reduction in the number of 
troops on active duty following “reduction and reorga- 
nization,” and in order to achieve a reserve force that 
can be mobilized while having “a small peacetime stand- 
ing army yet being able to field troops in wartime,” 
during 1986 the Chinese Communists continued to 
organize reserve units and to strengthen their training. 
Pertinent particulars are as follows: 


1. Reserve divisions and regiments were made a part of 
the armed forces organizational system and given unit 
designations and military ensigns. 


2. Bolstering of reserve troop unit training 


a. In early 1986, for the first time, the Chinese Commu- 
nist “Headquarters of the General Staff sent a howitzer 
company of the “Liuzhou Reserve Division” in Guangxi 
Province to take part in the war against Victnam as 
dictated by the need to “be able to draw together, get 
under way, and fight a war.” This was the first time the 
Chinese Communists used reserves in warfare. 


b. Adoption of the principle of using what is locally 
available or close at hand and doing jobs for which one 
is suited, “linking up with garrison troops for training” 
and conducting various military exercises. Traming top- 
ics ‘ncluded live ammunition exercises, specialized 
Skis, and wartime mobilization. 
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3. Reserve units already formed, and Army and Navy 
border defense area reserve cadres trained by stages and 
im groups, their training including individual soldier 
training, training in specialized skills, and combined 
battle tactics 
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GLD Deals With Chaotic POL Management 
40050937a Beijing JIEFANGJIUN BAO in Chinese 
25 Jun 87 p 2 


[Article by staff reporter Nie Zhonglin (5119 0022 2651}: 
“Reform Will Bring Vitality to POL Work; Interview 
With a Responsible Comrade of the POL Department in 
the PLA General Logistics Department” 


[Text] “Reform, provided it is correctly understood, can 
be carried out to the end without the least hevitation; of 
course, during the process of reform, work is to be done 
a little more meticulously, and in everything th: thinking 
must be a little more thorough.” 


This was the voice of experience from Han [7281], 
director of the POL Department in the PLA General 
Logistics Department. 


Director Han talked eloquently about reform. Taking 
advantage of the pause when Director Han wok a s*p of 
tea, Deputy Director Zhang [1728] said: “I also feel 
deeply about this point, and speaking of this reform in 
the POL work responsibility...” 


At the end of 1985, with the support of the leaders of the 
General Logistics Department, the POL Department 
decided to reform the use of ground POL by putting into 
practice “standard supply, quota task resporsiblity, 
return of funds saved, and no recompense for overspend- 
ing.” Ono: this decision was announced. the sound of 
“wind” rose from all directions. 


Some people did not believe: “In the past there was also 
talk about POL task responsibility, but there wasn't the 
slightest result. | don't believe it can work this time.” 


Some people worned: “On such an important matter, it 
is better to wait a little while.” 


There were doubts and a wait-.and-see attitude, and even 
the throwing of cold water on the idea. 


Faced with all sorts of reactions, Director Han thought of 
the situation when he had gone to the units to investi- 
gate: In the past, POL was saved but not seen; successes 
in saving POL were reported to the higher level, and 
reports of “overspending to make up POL” were also 
sent. There were unrestricted long-distance runs. They 
went from Urumai to Shanghai, from Beijing to Guangz- 
hou. Management was chaotic, and there were a hundred 
loupholes.... Hew can things go on this way? Change it! 
We definitely must change it!" Not long afterward, this 
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information was fed back to the lower level: “Don't 
hesitvite any longer, get going’ After a consultation, they 
quickly “strode™ forward: the experimental point plan 
was done aw2y with, and the reform started immediately 
throughout the PLA. 


As a result, miraculous results appeared in 1986, the 
units’ ground POL quota was cut by 8 percent, and the 
projects using POL were increased, but the units’ needs 
were still assured, and the majority of the units had a 
little surplus. 


“That the reform made smooth progress was because we 
paid attention to one point: documents were issued to 
lower levels, and reports of experiences were printed in 
newspapers. This was only a beginning. We paid atten- 
tion to going one step turther into the work.” When 
Director Han had reached the< eoint in his talk, he made 
a humorous analogy: “When the number of guests 
increase, one must add more bowis and chopsticks. The 
range touched by reform is broad, and the leaders and 
the organizations must pay attention to solving specific 
problems encountered in reform anc ..,eep away all 
sorts of obstacles to the advance.” He then cited tac 
problems in reforming POL supply. 


At the beginning of this year. the POL Department begar 
to put into practice the reform plan of “breaking free 
from the pattern of separate supply of POL by the three 
armed services and effecting on-site of nearby mutual 
substitute supply.” This was done under circumstances 
in which the warchouse system and the command rela- 
tionships were unchanged, and thus some difficultics 
were encountered. For example, the professional depart- 
ments of all units were not in a subordinate reZationship. 
so which one should take the lead” The facilities at some 
POL depots needed to be changed, but who was going to 
come up with the money’? The POL Department of the 
Nanjing Military Region took the initiative in coordinat- 
ing its work well and was the first to solve the POL 
“substitute supply” problem. 


In the Guangzhou area, the amount of POL suppiied in 
the Guangzhou Military Region is very large, but its POL 
depots are very small. To build a POL depot, we are 
talking of at least about several tens of millions of yuan, 
which is not an amount to be “trifled with”; if it is not 
built, it will be a case of a “little water not being enough 
for many people to drink,” and the POL will often suffer 
a “drought.” Although other arms of the service have 
large POL depots here, if existing equipment were 
depended upon, the substitute supply task could not be 
undertaken. Director Han led people to Guangzhou. 
There, through coordination work and after consultation 
with the leaders of the relevant departments of the Army, 
Navy, and Air Force here, he gave the final say on the 
spot: The Guangzhou Military Region would not build 
POL depots, and other service arms would undertake 
part of the POL supply in the Guangzhou Military 
Region, of which the costs of the additional equipment 
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and improved supply conditions would be borne par- 
tially by the military region’s POL Department. Besides 
this, the “three families” reached this agreement: one 
side will take the initiative to provide conveniences for 
the other side. Whoever has supenority and whcever has 
the conditions for u will undertake some tasks. Thus, the 
substitute supply problem was satisfactorily solved. 


Wha? i had heard so far made me think of a remark made 
to them by the leading comrade of the General Logistics 
Department: Reform is dynamic and lively, 2nd it makes 
progress of a breakthrough nature. 


“Progress of a breakthrough iature’”—this is the truth 
and not an exaggeration. Making a calculation, in only a 
little over | year, the POL Department made four big 
reforms: Last year, alter they put into practice “standard 
supply and quota task responsibility” for ground POL, 
they also made the POL depots “switch from the closed 
type to the open type and change from a single-product 
management to a diversified economy,” thereby 
strengthening their capability for self-development. This 
year, after they “broke free from the pattern of separate 
supply of POL by the three armed services and effected 
on-site or nearby mutual substitute supply,” they closely 
followed this up by pushing on with another reform: 
readjustment of the proportion of the reserve structure 
to vse and manage materials well. 


What was more valuable was that the POL Department's 
reforms not only were “dug” in brea \th but also were 
constantly developea in depth. The ground-use POL 
sccounts for only 28 percent of the POL consumption in 
the PLA; the “big customers” are the Air Force and the 
Navy. At the end of last year, on the basis of investiga- 
tions. demonstrations, and full consultation, they set 
forth the method of “POL use task responsibility” for 
aircraft and ships, taking this reform a step further. On 
the basis of its implementaion of the substitute supply of 
POL by the “three armed services,” the Shenyang Mih- 
tary Region proceeded to the next siep of developing in 
the direction of substitute repair of POL equipment and 
substitute teerning of POL technicians, gradually form- 
ing a coordinated, integrated, four-in-one supply, man- 
agement, reform, and training” unified support system 
Getting a gnp on this experience, the POL Department 
of the General Logistics Department resolutely approved 
and popularized it. so that in the tide of reform, the back 
waves pushed the front waves, and each wave was higher 
than the last 


The reform of the PLA’s POL work is really a big step. 
The leaders of the POL Department know very well that 
the present reform task is very heavy, but they are full of 
confidence. Director Han sana: “With the support and 
concern of leaders at all levels, provided all personne! in 
ovr POL system persist in the reform, unite in struggle, 
and strive to blaze new trails, the POL work in the PLA 
will certainly be done better and better'™ 
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Guangxi MD Commander's Army Day Speech 
40050954b Nanning GUANGAXI RIBAO in Chinese 
27 Jul 87 p 1 


[“Text” of speech by Li Xinhiang [2621 2450 5328], 
commander Guangxi Military District: “Speech by 
Commander Li Xinliang at the Military Review in the 
Guangxi Military District Celebrating the 60th Anniver- 
sary of the PLA (26 July !987)”; place of speech not 
given] 


{Text} Comrades! 


Today, when “1 August” Army Day is fast approaching, 
we are holding here a grand military review to warmly 
celebrate the 60th anniversary of the PLA. First of all, in 
the name of the party committee, the leaders, the orga- 
nizations, as well as the officers and men of all units in 
the military district, | warmly welcome all whose who 
have come here to take part in the military review—the 
party and government leaders of the autonomous region; 
the leading comrades of the Nanning area, of Ningming, 
Daxin, and Longzhou counties, and of Pingxiang City; 
and the comrades of all news reporting units in the 
autonomous region—and I express warm holiday con- 
gratulations to all officers and men taking part in today’s 
military review! 


Comrades, “| August” Army Day is almost here, and 
looking back on the glorious course ot the 60 years since 
the founding of the PLA, we feel incomparable pride. 
For 60 years, under the correct leadership of the the CPC 
and under the guidance of Mao Zedong military thought, 
the PLA has hacked its way through an underbrush of 
difficulties, broken all enemy resistance, and overcome 
one difficulty after another to vanquish powerful ene- 
mies at home and abroad. It has continued to grow in 
strength, gradually becoming a poweriul people’s armed 
force composed of all branches and arms of the service. 
Since the 3d Plenum of the | 1th CPC Central Commit- 
tee, particularly since Comrade Deng Xiaoping took 
charge of the work of the Military Commission, the PLA 
has further carried out the building of revolutionization, 
modernization, education and training, and logistics, 
achieving in all its work major successes, so that the 
building of the PLA has entered the best period since its 
founding. 


The units and militia in our military district, like the 
entire PLA and the entire country, have, under the 
correct leadership of the party Central Committee, the 
Central Military Commission, the Guangzhou Military 
Region, and the autonomous region’s party committee, 
resolutely implemented the party’s line, principles, and 
policies in the new period. Politically, they have con- 
sciously maintained a high degree of unity with the party 
Central Committee. During the streamlining and reorga- 
nization, the reduction of | million in personnel, and the 
carrying out of the change in strategy, and during the 
upholding of the four basic principles and the struggle 
against bourgeois liberalization, the great number of 
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officers and men in the units and the great number of 
militia in our military district have conscientiously and 
thoroughly implemented the directives of the higher 
level, achieving a high degree of unity in ideology. 
During modernization and reform, we have coura- 
geously reformed, boldly blazed new trails, and achieved 
remarkable successes in all work. Particularly during the 
war of self-defensive counterattack against Vietnam, we 
resolutely executed the orders of the higher level, metic- 
ulously organized and bravely fought, winning one vic- 
tory after another. We enhanced our military prowess 
and national prowess, severely punished Vietnamese 
regional hegemonism, and powerfully defended the sta- 
bility and security of the motherland’s southern border. 


Comrades, this military review of ours is a look back to 
the PLA’s 60 years of glorious battles and of fine 
traditions, and is also an inspection of the results of the 
modernization and regularization of the units in the 
military district. I believe that, through this military 
review, we will certainly produce major effects on 
enhancing the comprehensive building of the units and 
the militia in the military district, on improving the 
operational capability of the units under modern condi- 
tions, on enhancing army-government and army-people 
unity, and on consolidating border defense. 


We will certainly resolutely implement the party’s line, 
principles, and policies in the new period; maintain a 
high degree of unity with the party Ceniral Committee 
politically and ideologically; uphold the four basic prin- 
ciples; oppose bourgeois liberalization; in all actions 
subordinate ourselves to the overall situation in the 
state’s economic construction; and firmly establish the 
ideas of cherishing, striking roots in, defending, and 
building the border area in order with practical actions 
to greet the victorious convocation of the party’s 13th 
congress. We will certainly conscientiously and thor- 
oughly implement the Central Military Commission’s 
general policy on effecting a straiegic change in the 
building of the PLA in the new period; integrate it with 
reality of the border defense struggle; enhance education 
and training under modern conditions; make training 
Strict; impose strict demands; bravely explore; boldly 
reform and blaze new trails; with high standards of 
quality complete the training tasks that merge into an 
organic whole the army, government, education, and 
people; strive to improve the units’ capability for orga- 
nization ond cormmand, rapid reaction, and combined 
operations by all arms and branches of the service under 
modern conditions; and at all times be prepared to 
severely punish any enemy who invades or provokes. We 
will certainly carry on and display the PLA’s fine tradi- 
tions, comprehensively strengthen the units’ moderniza- 
tion and regularization, enhance political and ideological 
work, administer the PLA strictly, practice strict man- 
agement, and ensure that the units have a high degree of 
centralization and unity. We will certainly strenthen 
army-government and army-peopie unity, consciously 
abide by policies and decrees, protect the masses’ inter- 
ests, do joint army-people work well, and vigorously 
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participate in and support the building of socialism in 
the border area in order to contribute to the vigorous 
development of Guangxi. We will certainly conscien- 
tiously implement the Central Military Commission’s 
principles and policies on Vietnam, take Premier Zhao’s 
important speech when he inspected the units in our 
military district as our guide, strive to do good work in 
all aspects of combat readiness, further enhance army- 
people and army-police unity, raise our vigilance a 
hundredfold, and strictly guard the border passes in 
order to carry out the struggle to defend the tranquillity 
of the motherland’s southern gate, to defend the smooth 
carrying out of the socialist four modernizations, and to 
consolidate our powerful national defense. 
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Improved Capability of Camouflage Troops 
40050937b Beijing JIEFANGJUN BAO in Chinese 
25 Jun 87 pl 


[Report by correspondent Tan Keming [6223 0344 
2494]: “PLA Camouflage Troops Adept in Skills of 
Showing the False and Hiding the True”’} 


[Text] The “magicians” of the battlefield—the camou- 
flage troops of the Engineering Corps—are daily becom- 
ing more adept in the skills of showing the false and 
hiding the true. Relying on modernized equipment and a 
pair of skilled hands, in 3 minutes they can spray one 
armored vehicle with a layer of disruptive patterns and 
colors, and in 5 hours can erect a radar-reflective dummy 
bridge over a river 2,000 to 3,000 meters wide. 


Our camouflage troops are a young specialized contin- 
gent. In the late fifties, the first camouflage battalion 
appeared in the PLA. Over the past decades, this con- 
tingent has grown from small to big and from lacking 
equipment to having equipment, gradually developing 
into troops with abundant equipment and materials and 
with consumate skills. They now possess the capability 
to cover all types of weapons with disruptive colors, and 
to hide the true against optical and radar reconnaissance 
with respect to such important targets as airfie!ds, docks, 
permanent field works, and campaign command centers; 
and the capability to show the false by building false 
positions, erecting dummy bridges, modeling dummy 
factories, dummy cities and towns, dummy roads, and 
other point-, line-, and area-shaped ground targets. After 
combat personnel don the new-type camouflage uni- 
form, with which the units are now equipped, the prob- 
ability of their becoming casualties is lowered by 30 
percent. Both the scatter-type camouflage net and the 
snowy ground camouflage net, with which the units are 
equipped, are up to the world’s advanced level, and can 
counter eyesight, ultraviolet, and infrared reconnissance. 
After a position is covered with a camouflage net, 
repeated reconnaissance by aircraft will not turn up any 
echo signals on radar screens. 
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The general aim of these troops is to show the false and 
hide the true in order to create confusion by passing off 
the spurious as true, to camouflage ourselves, and to 
confuse the enemy. In recent years they have gone to the 
Changjiang, Huanghe, and other rivers to drill in the 
skills of showing the false by simulating dummy bridges; 
and have gone to some airfields, bases, and important 
projects to drill in their skills of hiding the true. They 
have also many times conducted electronic two-sided 
training exercises with the Air Force, thereby improving 
the units’ capability for rapid reaction and capability 
against reconnaissance. 
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Henan MD Commander on Reserve Forces 
40050954a Zhengzhou HENAN RIBAO in Chinese 
24 Jul 87 p 2 


{Article by Zhan Jingwo [2069 2529 2976], commander 
Henan Provincial Military District: “Keep the Overall 
Situation in Mind, Strengthen the Building of National 
Defense Reserve Forces” 


[Text] For 60 years, under the wise leadership of the 
CPC, the PLA has gone from nothing to something, from 
weakness to strength. It has passed through struggles of 
extreme difficulty and hardship and has won one great 
victory after another. During the great struggle to seize 
and consolidate political power and to build socialism, it 
has made great achievements. Looking back on history, 
we will never forget the exploits of China’s militia for the 
people during the revolutionary war years and during the 
period of building socialism. 


Our province's militia has a glorious revolutionary tra- 
dition. As early as the Agrarian Revolution period, our 
province produced worker disciplinary patrols, Red 
Guards, and peasant self-defense forces. In the period of 
the War of Resistance Against Japan, the great number 
of militia in Henan cooperated with the Eighth Route 
Army and the New Fourth Army, kept up guerrilla 
wartare behind enemy lines, and dealt relentless blows to 
the Japanese aggressors. In the War of Liberation, during 
the Liu-Deng army’s bold drive into the Dabie Moun- 
tains, its Huai-Hai campaign, and its river-crossing oper- 
ation, the militia joined the army and took part in battle, 
making great contributions to the cause of the Chinese 
people's liberation. After the entire country was liberat- 
ed, particularly since the 3d Plenum of the 11th CPC 
Central Committee, the militia in our province, respond- 
ing to the calls of the party Central Committee and the 
Central Military Commission, and closely centering on 
the overall situation in economic construction, have 
vigorously thrown themselves into the building of the 
two civilizations. In the rural areas, the militia have 
supported the military with labor, taking the iead in 
developing commodity production to escape poverty 
and create wealth. In the cities, the militia are backbone 
elements in production, are trailblazers in innovation, 
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are staff officers in management, and are guards protecting 
factories and mines. All militia work has been put on the 
track of the reform of the economic system. Militia work 
and reserve work are advancing amid reform. The promo- 
tion and perfection of the “three implementations” i: 
militia work in the new period have caused the building of 
the militia and the reserve to enter a new historical stage. 


We are now in the great historical period of carrying 
forward the revolutionary cause and forging ahead into 
the future, and the militia are taking on the heavy 
responsibility of protecting and building the four mod- 
ernizations. We still have much work to do in conscien- 
tiously implementing the major policy decision by the 
party Central Committee and the Central Military Com- 
mission to make a strategic change in the guiding ideol- 
ogy for national defense construction, in closely center- 
ing on the overall situation in economic construction, 
and in further strengthening the building of the national 
defense reserve forces. 


First, we must conduct well the education of the “two basic 
points” in the line of the party’s Third Plenum in order to 
maintain a firm and correct political direction: one point is 
to uphold the four basic principles and to oppose bourgeois 
liberalization, and the other point is to uphold the policy of 
reforming, opening up, and enlivening the economy. These 
two points are the core of building socialism with distinctive 
Chinese features. Therefore, we must firmly grasp them, 
give the militia and people’s armed forces department 
cadres deepgoing education, conscientiously organizing 
them to study Comrade Deng Xiaoping’s exposition on the 
two basic points and to study the series of important 
directives issued by the party Central Committee, so that 
they completely understand and grasp the spiritual essence 
of the party’s principles, policies, and line, and so that the 
political and ideological consciousness of the militia and 
people’s armed forces department cadres is constantly 
raised and they maintain a steady, correct political direc- 
tion. 


Second, we must improve understanding, enhance lead- 
ership, and consolidate the results of reform. Since the 
3d Plenum of the 1ith CPC Central Committee, our 
province has achieved remarkable successes in militia 
reform. However, the development of militia reform is 
still uneven, and the guidance of the reform is not strong 
enough. With regard to reform, some units and localities 
lack integral plans and overall consideration, and the 
reform awaits deepening. In our future work we must 
conscientiously solve this problem. First of all, we must 
improve the understanding of militia reform. At the 
same time we must enhance the leadership over militia 
work. Under the unified leadership of the local party 
committees and governments, the people’s armed forces 
departments at all levels must more consciously subor- 
dinate themselves to and serve the overall situation in 
economic construction, and organize and mobilize the 
militia to develop their role in the vast domain of 
building the two civilizations. 
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Third, centering on the overall situation in economic con- 
struction, we must strive to do good militia and reserve 
work. In line with the spirit of the directives issued by the 
party Central Committee and the Central Military Commis- 
sion, now and for a period in the future, in the building of 
the militia and the reserve, the policy of “controlling quan- 
tity, improving quality, highlighting key points, and laying a 
good foundation” must be practiced, and the reforms must 
be adjusted well. To maintain the militia system and to 
build the militia organizations well, we must, in a planned 
and measured way and in accordance with regulations, cut 
the number of core menibers of the militia, so as to control 
quantity within a certain range. At the same time, we must 
reform training methods, improve training quality, and 
make the focal points in training militia cadres and special- 
ists stand oul, so as to provide for wartime mobilization 
qualified military personnel in ample numbers who are well 
trained. 


In the building of Henan Province’s reserve units, we 
must uphold the spiri of “handling experimental points 
well, summing up experiences, consolidating improve- 
ments, and controlling development,” putting the focal 
point on consolidating improvements; conscientiously 
get a good grip on all work; timely adjust and replenish 
military personnel; strengthen education; conduct good 
regularization training; and implement the various mea- 
sures for combat readiness. In this way our province’s 
reserve units will truly become a reserve force for 
national defense with a fairly strong combat effective- 
ness and rapid reaction capability. 


Fourth, we must strenthen organizational leadership and 
give full play to the backbone elements and the leading 
role of the militia in the building of the two civilizations. 
People’s armed forces departments at all levels must 
enhance their own building and organize the militia to 
initiate activities of striving to be “new men with the 
four haves.” The militia must be educated to take the 
lead in observing law and discipline, in learning from Lei 
Feng, in establishing new styles, in vigorously participat- 
ing in the reform of the urban and rural economic 
systems, in protecting public security, and in completing 
urgent, difficult, dangerous, and important tasks. They 
must contend in making contributions to the building of 
the two civilizations. 


Looking back on the past, we feel incomparable pride; 
looking to the future, we feel that the burden is heavy 
and the road long. We must, under the correct leadership 
of the party Central Committe, State Council, and Cen- 
tral Military Commission, display our glorious tradi- 
tions, strive for greater honor, persist in reform and trail 
blazing, strive to do good work, and struggle to 
strengthen the building of national defense reserve force 
and to defend the socialist motherland! 
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Reserve Reorganization, Activities 


Experiment in Reserve Organization 
40050207a Reyjing ZHONGGUO MINBING 
[CHINESE MILITIA] in Chinese No 8, 9 Aug 86 p 22 


[Article by De Shi 1795 2457]: “A Reserve Infantry 
Regiment Makes Trial Expansion of Area From Which It 
Is Organized” ] 


[Text] A certain reserve division has used one of its 
infantry regiments in a pilot project involving expansion 
of the area from which it is organized in order to explore 
the summarization of experiences in consolidating and 
improving reserve military units under new circum- 
stances. This pilot pioject followed the principles of 
“ease in the organization of leadership, ease in carrying 
Out training, ease in rapid mobilization, and improve- 
ment in the rate at which duty assignments are suited to 
soldiers’ special training,” emphasis being placed on 
study and solution of the following several problems: 


|. Balancing of military service duties for a lightening of 
the burden on the public. This infantry regiment was 
organized from among 23 industrial plant entreprenural 
units in 232 villages in 20 townships (or towns) in one 
courty. The method used in making readjustments was 
great decentr>lization and little centralization, a single 
regiment being orangized from two counties. A fendui 
was organized in each township (or town) in each county, 
poverty stricken and remote townships (or towns) and 
those not accesible to transportation excepted. Within 
each township (or town), every effort was made to select 
for the organization of squads and platoons those vil- 
lages having good economic conditions and a good 
foundation for militia and reserves work, where move- 
ment could be done easily and that were close to town- 
ship (0° town) encampments, and that had major thor- 
oughfares and important targets. Following 
organizational expansion, battalicas were formed from 
among |2 or 13 contiguous townships (or towns), and 
squads were formed frum two to three villages. Some 
large villages had a squad of their own. Reserve units 
were formed in 94.2 percent of the townships (or towns) 
in two counties, and in 20.5 percent of all villages. 
Reserve personnel numbered 0.28 percent of the total 
population, and 0.06 percent of the total population 
performed reserve training duties each year. 


2. Insuring that duty assignments are suited to special 
training. Practice has demonstrated that when units are 
formed from a restricted area, it is difficult to suit duty 
assignments to the special training of the reserves. 
Increase in the rate at which duty assignments are suited 
to special training is not only an important element in 
troop combat strength, but is also a concrete measure for 
reducing the burden on the public. In the pilot project, 
emphasis was placed on the new situation prevailing 
following expansion of the organizational framework, 
efforts being made in the following regards: The organi- 
zation of specially skilled reserve fendui largely followed 
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that of specially skilled militia fendui and corresponding 
specially skilled civilian units. For the most part, demo- 
bilized troops and retired servicemen who had under- 
gone special skills training, and key militia cadres were 
designated specially skilled troops. All demobilized and 
retired servicemen who had had specialized training and 
met requirements, as well as key militia cadres were 
organized into units having reserve organization duties 
When there was a shortage of troops, companies drew 
others from throughout the township (or town) or from 
other townships (or towns). The area from which those 
having high specialized skills were drawn was even 
larger. Reserve duty by cadres having specialized skills 
was primarily as specialized unit cadres, as special arms 
cadres, and as specialized civilian cadres, every effort 
being made not to make assignments to reserve duties for 
which they were not trained. After the area from which 
reserve units were formed had been expanded, the rate at 
which cadre job assignments matched special skills 
reached 100 percent, and the rate for soldiers reached 88 
percent. 


3. Improvement in soldier quality. Following expansion 
of the organizational framework, the supply of soldiers 
was ample and they proceeded to do the following. Party 
and Youth League members as well as those demonstrat- 
ing fine political thinking, demobilized and retired ser- 
vicemen under 25 years of age, grassroots level militia 
who had undergone basic training, the well-educated, the 
young and strong, and those from families having a large 
number of able-bodied people were selected for organi- 
zation first. As a result, 51.9 percent of the regiment's 
soldiers were Party members, 26.8 percent were retired 
servicemen, 16.6 percent had a junior middle school 
education or higher, and the age mix was better. 


Upgrading of Reserve Cadre Quality 
40050207a Beijing ZHONGGUO MINBING 
[CHINESE MILITIA] in Chinese No 8, 9 Aug 86 p 22 


[Article by Si Jun [0934 6511]: “Readjustment of Civil- 
ian Reserve Duty Cadres” [Note: The penname, Si Jun, 
means “4th Service,” i.e., other than the army, navy, and 
air force or “San Jun” for “three services”) 


[Text] As a result of reforms made in civilian organiza- 
tions and changes in administrative zoning, the large 
number of promotions and transfers of civilian reserve 
duty cadres, and the number of over-age cadres, a certain 
reserve infantry division conducted a readjustment of 
some reserve duty cadres during 1986. The readjusted 
cadres in various duties and of various kinds involves 55 
percent of all cadres, cadres at the regimental level and 
above amounting to 58 percent of the original number, 
cadres at the battalion level amounting to 56 percent of 
the original number, and cadres at the company level 
and below amounting to 55 percent of the original 
number. 
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This readjustment followed the guiding thought of sub- 
ordination to and service to the building of the economy 
as a whole, while simultaneously giving concurrent 
attention to needs in building reserve units, adhering to 
the following several requirements: |) a change in the 
prevailing situation of the overwhelming majority of 
cadres being concentrated in Party and government staff 
organizations; 2) no duty assignments in reserve units for 
civilian cadres in charge at various levels, as a general 
rule, except for a small number determined by higher 
authority as required to undertake reserve unit duties; 3) 
conversion to national cadre status of all company level 
and above cadres; 4) every effort to assign duties in 
accordance with skills; 5) priority to the assignment of 
specialized cadres, armed police cadres and militia cad- 
res. Following readjustment, demobilized cadres in 
reserve units numbered 61 percent of all cadres in the 
division; one-half of the cadres in county (city or district) 
People’s Armed Police units served in the reserve regi- 
ment; 95 percent of fendui and battalion cadres in each 
regiment and division had served as People’s Armed 
Police unit leaders in township (or town) entreprenural 
units, and 96 percent of platoon cadres had served as 
militia cadres. 


Reserves Adjust to Changing Work Place 
40050207a Beyjing ZHONGGUO MINBING 
[CHINESE MILITIA] in Chinese No 1, 9 Jan 86 p 4 


[Article: “Timely Organizational Readjustment To 
Insure Best Use of Personnel by Zhuzhou Army Reserve 
Division’ 


[Text] The building of a reserve forces organization has 
encountered some new situations as reform of the town 
and village economic system has deepened. In order to 
insure a sound military organization, we have taken the 
following actions. 


1. Organizational readjustments have been made in 
keeping with changes in civilian organization. In order to 
adjust to the way in which production is organized, we 
have changed the former organization of platoons from a 
number of workshops and the organization of squads 
from single workshops to the organization of platoons 
from branch plants, and the organization of squads from 
a number of workshops. 


2. In view of various personnel movements and changes, 
timely action has been taken to fill vacancies properly. 
There is a fairly great amount of movement throughout 
a division once it has been formed, which we have 
handled as follows: Military and political officers in 
charge and cadres with very specialized skills who are 
transferred out are to be replaced as vacancies occur. 
Personnel who move around within the division organi- 
zation, particularly cadres and specialized cadres, are to 
be kept insofar as possible. Those who are assigned 
elsewhere for long periods of detached service or who are 
not suitable for work in troop units for political or 
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physical reasons should generally have their status read- 
justed during militia reorganizations. No adjustment of 
status should be done for cadres from a unit who are 
studying elsewhere in the division for not too long a 
period of time. 


3. Battalion and company military officers in charge 
should be phased out of their special arms cadre duties. 
This will concentrate energies, and provide time for 
doing work. 


Morale Building in Reserves 
40050207a Beijing ZHONGGUO MINBING 
[CHINESE MILITIA] in Chinese No 1, 9 Jan 86 p 4 


[Text] Reserve unit officers come from all walks of life, 
and have all sorts of thoughts about service in the 
reserves. For this reason, we have adopted many meth- 
ods to indoctrinate them in a vivid and imaginative way 
so that they will shout out the slogan, “We are glorious 
reserves. ” 


First is lectures. The division political department has 
used survey and study as a basis for writing a draft 
lecture titled, ““We are glorious reserves,” which senior 
cadres in the division and regiments have taken the lead 
in giving. This has produced outstanding results. Second 
is the holding of a poster exhibition. Eighteen different 
propaganda posters were made in the division on orga- 
nization building and military training. These are 
viewed and explained by organizational personnel to 
establish an image among the public of the position of 
the reserves. Third is the use of “classics.” We wrote a 
booklet titled, “The Three Character Classic” that 
relates to the nature and duties of the reserves, that 
officers and men throughout the division are able to 
recite. This has produced a universally good reaction. 
Fourth is singing. We, ourselves, wrote the lyrics and 
composed the music for a song titled, ““We are glorious 
reserves,” which all the officers and men in the division 
sing when they gather for activities, thereby exerting a 
favorable influence on values and arousing the will to 
fight. Fifth is video recording. We made video record- 
ings of various activities including military training and 
political indoctrination, which are shown all around the 
division and to the public for a great bolstering of a sense 
of glory and pride among reserve officers and soldiers, 
and producing a heartening situation of youths actively 
registering to take part in reserve units. 
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Reserves, Regular Forces Integration 
40050936b Beijing JIEFANGJUN BAO in Chinese 
4 Jul 87 p 2 


[Article by Zhang Taihan [deputy commander of the 
Chengdu Military Region]: “The Building of Reserve 
Units Should Be Incorporated in the Overall Plan for 
Building the Armed Forcs’”’] 
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[Text] Reserve units are a new force that has suddenly 
appeared on the earth of the Divine Land—China. The 
PLA General Headquarters has stipulated in explicit 
terms that the reserve units are to be incorporated in the 
organic alignment of the armed forces. How to thor- 
oughly implement this directive from the General Head- 
quarters and really enhance the building of the reserve 
units?—taking this question I went to some reserve 
divisions and regiments and to some field units, where I 
conducted investigations. I feel that the key to solve this 
problem lies in incorporating all building of the reserve 
units into the general plan for armed forces’ work, 
making a good design for the whole, and “‘dredging work 
channels,” so as to carry out the building of active units 
and reserve units in synchronization, coordinate their 
development, and gradually narrow the “gap in levels” 
between the two. From a look at the wars of the future, 
we see that, proceeding from the long-range program for 
national modernization after the streamlining and reor- 
ganization of the armed forces, we should one by one 
from the following five aspects incorporate the building 
of reserve units within the overall plan for building the 
armed forces: 


Incorporate into the overall plan for armed forces cadre 
work the selection and training of active-duty cadres of 
reserve units. The active-duty cadres in reserve units are 
the backbone force for building this new force well. The 
good selection and good training of this cadre contingent 
are of extreme importance for building the reserve units. 
From a look at the present situation, we may start with 
three aspects: First, the large military regions are to 
allocate and use the active-duty cadres of reserve units in 
a unified fashion. Not only can cadres of provincial 
military districts and military subdistricts be transferred 
to work in the reserve units, cadres of field units and 
graduates of military colleges and schools can also be 
assigned posts in reserve units; also, some active-duty 
cadres of reserve units can be transferred to work in field 
units. From the effective turnaround in the selection, 
assignment, and use of cadres to conclude that a reserve 
unit is a “transfer post” for active-duty cadres who are to 
be transferred to civilian work is a mistaken view. 
Second, select and send reserve unit cadres to military 
colleges and schools for advanced studies. Following the 
constant development of national defense moderniza- 
tion, the problem of improving the training of reserve 
unit cadres and people’s armed forces department cadres 
is becoming more prominent day by day. In view of the 
fact that the establishment of special schools for reserve 
unit cadres and people’s armed forces department cadres 
is still in process, the military colleges and schools, first 
of all the Army colleges in the large military regions, may 
set up special region teams which in a planned way will 
train, by stages and groups, reserve units cadres and 
people’s armed forces department cadres. Third, enlist 
reserve unit cadres to go to field units and be tempered 
in acting posts. In peacetime, some cadres of reserve 
units (including local cadres with reserve posts) are to be 
enlisted in a planned manner to ge to active duty units 
for tempering in acting posts, where they will study 
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operational command, military skills, and methods of 
managing and educating troops. They are to become 
familiar with the units’ establishment and equipment 
and their logistics support. All of this will be advanta- 
geous for wartime mobilization and establishment aug- 
mentation and for the organization of reserve units to 
Carry Out Operational missions. 


Incorporate the manpower replenishment and storing up 
of reserve units into the overall plan for the armed 
forces’ call-up and training of manpower. Demobilized 
fighters are the principal source for the basic-level cadres 
and the combat backbone elements of reserve units, and 
active units are big schools for training reserve person- 
nel. To insure the quality of the manpower in the reserve 
units, particularly the quantity and quality of the combat 
backbone elements and the specialists, besides having 
the reserve units and the people’s armed forces depart- 
ments enhance training and timely effect readjustments 
and replenishments, in peacetime when manpower for 
the active units 1s being called up and trained, the armed 
forces and the localities must make overall plans and 
arrangements, match the specialities of the draftees, 
provide directed training, and organically combine the 
call-up and training of manpower for the active units 
with the replenishing and storing up of manpower for the 
reserve units. We must change the state of affairs in the 
past in which “the draft was a big flower arrangement, 
the storing up was a big dispersal, and the mobilization 
was a big net cast,” so as to meet the needs in wartime for 
the rapid replenishment and expansion of the reserve 
units. 


Incorporate the military training of reserve units into the 
overall plan for armed forces education and training. It is 
an unshirkable glorious task for the active units to help 
the reserve units do military and political training well 
(with the focus on the combat backbone elements and 
the specialists). We should make the military training of 
reserve units an important part of the armed forces’ 
education and training, achieving unified planning for 
deployment, unified checking and assessing. We must 
adopt the method of having the reserve units and the 
field units link up, and, making use of the field units’ 
equipmer.t, materials, and training facilities, have them 
carry out substitute training and aided training. When 
the large military regions and the relevant ficid units 
organize campaign concentrated training, staff , ersonnel 
professional studies, and campaign and tactical drills, as 
much as possible some reserve cadres and fend 1i should 
be drawn into participating, so that they drill together, 
become familiar with each other, and improve in syn- 
chronization. 


Incorporate the distribution and supply of the equip- 
ment and materials needed by the reserve units into the 
overall plan for armed forces logistics work. Although 
the quantity of the equipment and materiels needed by 
the reserve units is less than that of field units, their 
variety is basically the same as that of the field units. 
Therefore, we should incorporated the distribution and 
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supply of the equipment and amterials needed by the 
reserve units into the overall plan for armed forces, so as 
to achieve unified planning and requisitioning unified 
production and order up of goods, and unified allocation 
and supply. In this way, we can solve the problems of 
supply channels key blocked, “production, supply, and 
marketing” being disjointed, or over prying and waste. 
Also, it will be convenient for the relevant departments 
to find out the quantity and quality of the equipment 
and materials of the reserve units, get a good idea about 
them, and be of advantage to convenient for the relevant 
departments to find out the quantity and quality of the 
equipment and materials of the reserve units in peace- 
time, get a good idea about them, and be of advantage to 
combat readiness. 


Incorporate the reserve units into the orders of battle of 
the relevant group armies. Reserve units are in the first 
group of objects for expansion and mobilization in the 
initial stage of a future war, and they will be put into 
designated group armies to carry Out operational mis- 
sions. This requires that in peacetime we make clear the 
subordinate relationships of reserve units in wartime 
and determine which group army will command them. 
The relevant group armies should incorporate the 
reserve untis into their own combat formations, give 
them their future operational missions, and guide them 
in formulating the operational advance plan and the 
support plan. At the same time they should strengthen 
contacts and establish closer relations, so as to benefit 
the joint carrying out of operational missions in wartime. 
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Army Command College Discusses Command 
Theory 

49050936a Beijing JIEFANGJUN BAO in Chinese 
26 Jun 87 p 3 


[Article by Huang Peiyi [7807 10:4 5030] and Ceng 
Sunan [2582 5685 0589]: “Several Disputed Questions 
Concerning Armed Forces Command Thecry”] 


[Text] In the middle part of May, the Army Command 
College held an academic discussion meeting on the 
theory and system of armed forces command, during 
which there were strong contentions about the following 
questions. 


1. Are There Scientific Principles for the Laws of Com- 
mand? 


There are laws in the activities of armed forces com- 
mand—this was the unanimous view. However, some 
comrades thought that the scientific principles for the 
laws of armed forces command were like the scientific 
principle of universal gravitation in the law that water 
flows to the lowest place. Some comrades thought that 
there were principles in the laws of the natural sciences, 
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but that no principles existed in the laws of social 
sciences. Therefore, they said, there aren’t any scientific 
principles for the laws of command. 


The comrades who maintained the affirmative held that 
laws have levels, and that general universal laws have 
their individual special laws. The range covered by the 
former is fairly large, and it can govern and guide certain 
individual special laws. For example, all component 
parts of a command system must be kept in a certain 
proportion and in an optimum mutual relationship, and 
the standards for efficiency in armed forces command 
must have a unified nature, a coordinate and subordi- 
nate nature, and so on and so forth. These laws are 
governed by the system principles, information princi- 
ples, and span principles of the universal law of reaction. 
But the comrades who maintained the negative held that 
if one says that system principles, information princi- 
ples, and span principles are scientific principles, then 
they are not command principles but are the applied 
scientific principles of many branches of learning and go 
bevond the category of armed forces command science. 


2. The Relations and Differences Between Command 
Principles and Operational Principles 


One opinion is that since the science of armed forces 
command is a branch of learning independent of the 
science of strategy, science of campaigns, and science of 
tactics, One Cannot use in an overly simple style opera- 
tional principles as command principles, and the two 
should be completely differentiated. Another opinion is 
that command is an inseparable component part of an 
Operational action, that operational principles include 
command principles, that it is very difficult to differen- 
tiate the two, and that in reality they are one and the 
same thing. The majority of comrades think: the two are 
both related and different. Operational activities are a 
close combination of command activities and the activ- 
ities of the object—the units—of command. Command 
principles are the criteria for command activities, and 
we should make every effort to have them correctly 
reflect the laws of command activities. Of course, the 
action mechanisms of command principles and opera- 
tional principles are interrelated. The application of a 
given operational principle will certainly cause a corre- 
sponding application of a command principle. For exam- 
ple, during an operation, if the principic of concentrating 
military forces is applied, in the command activities the 
principle of centralized and unified command must be 
implemented. There are also some operational princi- 
ples, like “know both your opponent and yourself” and 
“be flexible in movement,” that are likewise principles 
that must be followed in command activities. However, 
the action objects of principles are, in the final analysis, 
different. Command principles, mainly from the angle of 
organization and command, stipulate the criteria for the 
thinking and organizing activities of the commander and 
his headquarters. Separating command principles from 
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operational principles is precisely the intrinsic demand 
for setting up the science of armed forces command, 
which is an independent branch of learning. 


3. The Question of Differentiating Periods of Develop- 
ment in the History of Command 


One opinion is that in the past the history of armed 
forces command was divided into the commander peri- 
od, the command period, and the organization of com- 
bat period, and that this differentiation is still suitable 
today. Another opinion is that these three periods were 
formulated in the thirties; under the conditions at that 
time they were scientific, but with their definite histori- 
cal limitations they are already unable to reflect accu- 
rately the nature and characteristics of command activ- 
ities under modern conditions. Moreover, in this 
differentiation into three periods, there is no unified 
frame of reference. The ““commander period” is differ- 
entiated on the basis of composition of the command 
system, the “organization of combat” period is differen- 
tiated on the basis of the content and characteristics of 
command activities, and the concept of the “command 
period” is very confused. It is impossible for the three to 
be juxtaposed. 


How exactly should the command period be differenti- 
ated? Some people advocate that it be differentiated in 
accordance with the period of the development of pro- 
ductive forces, because the improvement in the equip- 
ment and modes of command is basically in synchroni- 
zation with the development of productive forces. 
Accordingly, there can be a differentiation into seven 
ages: Stone, Bronze, Iron, Steam, Electricity, Nuclear 
Energy, and Information. There can also be a division 
into three ages: materials development (before iron 
implements), energy development (including steam, 
electricity, anc nuclear energy), and information. Other 
commanders think that this differentiation cannot accu- 
rately reflect the evolutionary process from gradual 
change to qualitative change in armed forces command, 
because the effect of the development of productive 
forces on armed forces command is indirect. They advo- 
cate that the changes in ti.¢ structure of the command 
system and the development and improvement of com- 
mand equipment be made the basis, thereby making a 
division into the commander’s command period, the 
commander’s and the advisers’ command period, the 
commander’s and the headquarters’ command period, 
and the man-machine system command period. 


4. Qualitative and Quantitative Analysis in Command 
and Decision Making 


One opinion is that modern warfare is a field in which 
scientific knowledge and technology are concentrated, 
and so in command and decision making the various 
methods of quantitative decision making, with mathe- 
matics and models as the basis, must be more and more 
widely adupted. The past method of qualitative decision 
making, which only depends on experience, intuitive 
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thinking, and extension, cannot meet the demands of 
modern warfare. Another opinion is that war is a field 
full of unreliability, and it is hard to quantify many 
things in it. From a look at the action mechanism of 
qualitative decision making during command, we see 
that it is the starting point for decision making and that 
it stipulates the direction for decision making. We can 
make an analytic decision on the factors that are difficult 
to quantify and make a tracking decision under emer- 
gency circumstances. Science can never exclude art, and 
non-logical thinking is still important. Command is an 
art; the process of decision making is the practice of an 
art, and is the process of an activity that has not been put 
into a formula. There are no fixed patterns to follow, the 
decision maker must, on the basis of his experiences, 
fully display his creativity. Therefore, in modern war- 
fare, qualitatiive decision making has still not lost its role 
as a principal method of making decisions. Still other 
comrades think that, following the daily increasing use of 
the methodology of science in armed forces command, 
scientific decision making is no longer the classical type 
of qualitative decision making, but also cannot be com- 
pletely the type of quantitative decision making, and can 
only be a type of indistinct decision making interposed 
between the two. That is to say, when making a decision, 
one intentionally uses the concept of “indistinct” to 
grasp a large number of indeterminate situations, so that 
from another angle they are made “distinct” in order to 
get structured behavior. Speaking of the present, what 
needs to be stressed is that we should pay full attention to 
the method of quantitative analysis, and organically 
combine it with the method of qualitative analysis. 


5. One opinion is that many arms and branches of the 
service take part in modern campaign and battles, the 
battlefields are vast, and coordinated movements are 
complex—all of which imposes higher demands for 
coordinated actions, and there is more and more a trend 
toward centralized and unified command. The gradual 
achievement and perfection of command automation 
provides the material basis for effecting a high degree of 
centralized and unified command. Another opinicn is 
that the independent nature of modern campaigns and 
battle will become larger and larger, and that command- 
ers at all levels, under circumstances of “loss of control,” 
can regularly exercise command independently and with 
the initiative in their own hands. The development of 
electronic combat will also put the entire battlefield in a 
concentrated, complex electromagnetic environment, in 
which radio communication and liaison will be 
extremely difficult and there will regularly occur situa- 
tions in which command is broken off. The rhythm of 
future operations will become faster and faster, the 
forms of operations will change swiftly, operational 
actions will be frequent, and the amount of information 
on the battlefield will increase sharply. The time that can 
be used for processing this information will be very 
short, and fundamentally it will not permit asking 
instructions and making reports about everything. If the 
“reins” controlling the lower level are drawn too tight, 
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the result will often be contrary to one’s desires. There- 
fore, the enthusiasm, initiative, and creativity of com- 
manders at all levels must be fully displayed, and, under 
the general intention, they must handle all sorts of 
complex situations independently and with the initiative 
in their own hands to win victory without being given 
orders. Looked at from the viewpoint of cybernetics, this 
means that fairly much use will be made of the method of 
object (random, tracking) control. The “black box” prin- 
ciple will be widely applied. The “decentralized-style” 
command adopted by the PLA, and the “commission- 
style” and “mission briefing-style’” command adopted 
by the foreign armies, could become the command 
modes suited to the trends of development. Another 
opinion is: we should differentiate situations, and should 
adopt different forms of campaigns and battles or for 
units carrying out missions of different natures in the 
same campaign or battle, as well as for the same unit at 
different stages (times) of an operation. In modern 
warfare, the PLA’s traditional mode of combining cen- 
tralized and decentralized command is still of practical 
significance. 
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Chengdu Survey Dadui Produces Sandtable for 
Laoshan Front 

40050322b Chengdu SICHUAN RIBAO in Chinese 
] Dec 86 p 1 


[Article by Xiao Chaode [5135 2600 1795]: “Chengdu 
Military Region Mapping Dadui Makes the Finest Elec- 
tronically Controlled Combat Sandtable in the Entire 
Armed Forces for the Laoshan Front’’] 


[Tcxt] On 28 October, two modern electronically con- 
trolled combat sandtables were used skilfully by com- 
manders at the Laoshan Front command post at Xichou 
in Yunnan Province. During an inspection of the front, 
Chengdu Military Region Deputy Commander Miao 
Xilong [1675 6932 7893] personally operated this sandt- 
able to give commands, terming it the finest sandtable 
for combat command in the entire armed forces. This 
was a generous gift contributed to the officers and 
soldiers at the front by the Military Region Mapping 
Dadui. On 24 June, the surveying detachment of the 
Miilitary Region Mapping Dadui received orders to 
proceed to the Xichou Frontline Command Post in 
Yunnan to make a combat sandtable showing topogra- 
phy and terrain features for Bali He, the main peaks of 
Laoshan and certain heights that have come to be termed 
the “Shangganling” of the 1980's. On the very day of 
their arrival at the Yunnan front, the forward assault 
brigade made up of engineer Bao Junbing [5631 0193 
0365], technicians Zhang Xiuyou [1728 4423 0645], Liu 
Zhicheng [0491 1807 2052] and Cui Yunyi [1508 6663 
5030}, and workshop chief Wu Wenlong [0702 2429 
7893] visited frontline positions to take a look at the 
topography and the terrain features on both the enemy 
and the Chinese side and to make a model. They 
frequently braved enemy shells to do their work, and 
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some comrades were so jarred by enemy artillery shells 
that their ears rang. After 60 days and nights of struggle, 
they completed an electrically controlled combat sandt- 
able that was a replica of combat positicns along the Bali 
He and the main peaks of Laoshan and of certain 
heights, thereby enabling every commander to use it 
skilfully to direct combat. 9432 


Description of Submarine Support Vessel 
40050322a Beijing JJEFANGJUN SHENGHUO 
[PLA LIFE] in Chinese No 11, 13 Nov 86 p 15 


[Article by Xiao Bi [5135 3024]: “The “Underwater 
Cavalry’s’ “Nanny” } 


[Excerpts] For a long time, living conditions have been 
poor and physical exertions have been great in the 
“underwater cavalry,” and this has both impaired and 
restricted improvements in combat strength. For this 
reason, the study and construction of auxiliary vessels 
that can move with submarines, that can bolster rush 
repairs on submarines at sea, and that can create a fine 
restful and recreational environment for submariners is 
a matter to which every country in the world devotes 
very great attention in the development of navy subma- 
rine activities. On 12 Janaury 1986, the first Chinese- 
designed and constructed naval submarine repair and 
support vessel, U911, was formally commissioned into 
the East China Sea Fleet. 


The exterior of the U911 does not differ in design from 
other navy tenders. It has a long forecastle, a very high 
conning tower, and a not very large tonnage: neverthe- 
less, it has the mission of submarine repair and supply, 
directing training and acting as a training target. It has 
heat treatment equipment, engineering equipment, 
machinery, and fitter repair shops aboard, as well as all 
sorts of storage facilities for raw and processed materials 
and for spare parts that are more complete than the 
repair shops of land-based contingents. In short, it is 2 
floating repair plant! Foreward are located complete 
living facilities where submariners rest and live. Three 
washrooms are ¢@'stributed on three deck levels, and a 
club and television room have color television sets, 
kanleqi [1660 2867 2759] [a kind of chess or checkers], 
elephant chess, and poker. The galley has an automatic 
dumpling-making machine, a dumpling-filling machine, 
a noodle-making machine, and a machine for making 
deep-fried twisted dough sticks. This ship can sustain 
itself at sea for 20 days and nights, can steam continu- 
ously for 2,000 nautical miles, and can conduct a mission 
alone away from bases. In wartime, it can also sail with 
submarine formations, maneuvering around the edges of 
the submarine combat zone, replenishing the submarine 
with air and electricity and providing fuel and water to 
lengthen the submarine’s cruising radius. When a sub- 
marine is damaged, the tender can effect emergency rush 
repairs, enabling the submarine to return to combat as 
quickly as possible. Clearly, the advent of the U911 can 
remedy various deficiencies in submarines, enabling 
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them to become a genuinely powerful deterrent force at 
sea. For this reason, submariner comrades-in-arms call 
U9I11 the “submarine nanny,” and the “submariner’s 
home.” 


In late March 1986, U911 displayed its capabilities for 
the first time at sea in a 12-day submarine formation 
training exercise. 


“The medium compression tube in my submarine’s 
main engine has ruptured. Mayday!” Upon receiving the 
report, Young Chen [7115], a welder, moved quickly and 
deftly, opening the work shop at once. No sooner had the 
submarine come alongside U911 than the medium com- 
pression tube that had ruptured in two places was 
handed over. Young Chen connected up the acetylene 
and the oxygen, lighted them, and began welding. This 
acetylene gas repair, which could formerly have been 
done only by a repair shop on land, now required only 
1/2 hour. To say that the U911 repair unit has surpassing 
skill in no way diminishes the skill of the logistics unit. 
The logistics unit has set up one bench after another in 
the club and in the television room so as to be able to 
provide the submariner’s quarters with dry quilts and 
billows, and in order to make fresh steam buns and 
delicious dishes of food. As night begins to fall, when the 
submariners bring their sweaty and greasy bodies to 
U9I11, it is as though they have entered another world. 
After the submariners wash their faces and scrub their 
bodies, change into clean uniforms, and eat a wonderful 
meal, they engage in all kinds of recreational activities. 
When it is time to turn in, they go to a bed that has been 
made for them in advance and enter dreamland. 


On 24 March, training consisted of a test in the firing of 
live torpedoes. In the twinkling of an eye, U911, this 
“submariner’s home,” became the target for attack by 
submarines. The submariners who had rested and 
amused themselves on the tender during the night before 
“turned their back on the tender personnel” today and 
attacked U911 in turn. “Unwilling to be wiped out,” 
U911 acvanced full speed ahead. Suddenly from | 
nautical m.‘e¢ to port, two air bubble trails forming a fan 
shape came rushing at very high speed. Before the ship's 
personnel had time to react, a torpedo penetrated the 
ship’s bottom, two white tracks being left behind on the 
surface of the sea abeam.... The torpedo attack had been 
successful. Political Commissar Chen [7115] on U9I1 
laughed in the face of defeat. He said, ““Though we have 
been hit, everyone hails the superb skill of our submari- 
ner comrades-in-arms.” 
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Treating Nuclear Blast Injuries 
40050322c Chengdu SICHUAN RIBAO in Chinese 
21 Dec 86p 1 


[Article by Jia Zhaoheng [6328 2507 05899]: Research 
by Wang Zhengguo [3769 2973 0948] of Army, Navy 
and Air Force University Provides Hope For Treatment 
of Nuclear Blast Concussion Injuries*] 
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[Text] In mid-November 1986, research fellow Wang 
Zhengguo [3769 2973 0948] of the Field Warfare Exter- 
nal Medicine Research Institute of the 3D Military 
Medical College was awarded a Merit Citation First 
Class for research he directed on concussion injuries and 
on wound ballistics. He has received three armed forces 
merit citations first class for scientific research in recent 
years. 


Concussion wounds are damage to the human body 
created by nuclear blasts, bomb blasts or earthquakes. 
Since damage 1s done to internal organs with no outward 
damage, timely emergency treatment is frequently 
delayed. During the early 1970's, Wang Zhengguo began 
systematic research on concussion wounds. He fre- 
quently hurried off to the frontlines to collect or corrob- 
orate pertinent data and materials, his research progress- 
ing rapidly as a result. The research group that Wang 
Zhengguo now heads is engaged in research on the 
correlation between concussion wave pressure values 
and the seriousness of wounds, on the pathology of and 
mechanism whereby concussion wounds occur, and on 
their diagnosis, treatment and protection. This research 
has reached advanced international levels. Wang Zheng- 
guo and assistant research fellow Liu Yinchiu [0491 
5593 4428] also head research on wound ballistics, and 
they have many times exchanged papers at international 
scientific conferences. The research carried out by Wang 
Zhengguo in cooperation with others titled, “Research 
on Human Body Pressure Wave Safety Standards Dur- 
ing the Firing and Explosion of Conventional Weapons” 
had previously been awarded an armed forces Merit 
Citation First Class for scientific and technical achieve- 
ment. 


Successes With Artificial Blood 
40050322¢c Chengdu SICHUAN RIBAO in Chinese 
17 Dec 86 p 1 


[Article by Zhou Xinping [0719 1800 1627] and Li 
Xianfu [2621 7359 4395]: “China’s Artificial Blood 
Holds Leading Position in World; Has Long Storage 
Time and Time of Use Not Limited By Blood Type”] 


[Text] Success has been achieved in China's first gerier- 
ation of artificial blood, which was developed jointly by 
the Field Warfare Research Institute of the 3D Military 
Medical College, and the Shanghai Organic Chemistry 
Institute of the Chinese Academy of Sciences. This 
artificial blood has been used clinically 373 times, and 
has been used in the treatment of war wounds for the 
first time in the world. This blood holds a leading 
position internationally, and was recently technically 
evaluated and approved at the national level in Chongq- 
ing. 


Accompanying advances in surgery has been a steady 
increase in the amount of blood transfusions; the conflict 
between supply and demand for blood has become 
increasingly pronounced. Research on the development 
of blood substitutes has become a hot topic in the world. 
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In 1979, clinical tests of Japanese and American artifi- 
cial blood were successful. As of now, there are more 
than 40 groups throughout the world engaged in research 
on artificial blood. 


This research on artificial blood began in September 
1974, success finally being achieved after more than 10 
years of effort. This artificial blood may be used without 
blood type restrictions, and may be transfused into 
anyone needing blood. Furthermore, it will keep for 
from 3 to 6 months. It is suitable for use in surgery and 
for the treatment of ischemic encephalopathy, as well as 
for use in all kinds of cerebral and thoracic surgery. It 
holds a leading position internationally. This blood has 
also been used for the first time in the world for the 
treatment of war wounds. In 1986, the research fellows 
took this blood to the Laoshan Front on two occasions 
for the emergency treatment of 13 wounded persons. 
Some illnesses such as coal gas poisoning, where replace- 
ment or blood transfusions will not work, may be treated 
with transfusions or replacement with artificial blood, 
inasmuch as it is able to carry oxygen into the human 
body and remove carbon dioxide. This blood has been 
used clinically in more than 300 instances with good 
results. The research fellows have also given normal 
people transfusions of this blood, with no adverse con- 
sequences having been found after 3 years. 
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Military Students Need Realistic Aspirations 
40050937c Beijing JIEFANGJUN BAO in Chinese 
25 Jun 87 p 2 


[Report by Da Ying [1129 7751]: “Get Rid of Unrealis- 
tic Illusions; Acquire the Spirit of Dedicating Oneself to 
National Defense”) 


[Text] Changsha, 23 June—“Should primary-level com- 
mand colleges and schools be run as cradles for generals 
or as crucibles for training basic-levei cadres?” Since 
yesterday, representatives of the 29 colleges and schools 
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under the PLA General Staff Department have been 
Carrying out at the Changsha Engineering Corps College 
activities of “on-the-spot discussions and emulation on 
students’ ideological education,” in which they have 
listened to a briefing on the successful experiences 
obtained by this college in this respect. 


Since its founding in 1978, this college has graduated 
4,000 students. Not long ago, a tracking survey con- 
ducted by a relevant unit on 1,000 graduates of this 
college showed that 99.3 percent of them are concentrat- 
ing on border, frontline, and arduous basic-level work, 
and have become the backbone elements in basic-level 
construction of Engineering Corp units. A total of 390 of 
them have gone to the frontline at various times and 
taken part in battle, and among them 214 have dis- 
tinguised themselves in action. According to a survey, 
92.5 percent of the graduating students become qualified 
for basic-level work within half a year. 


For engineers, roadbuilding, bridging, demolition, and 
mine clearing are hard and fatiguing in peacetime, and in 
wartime they are difficult and dangerous. The ideas of 
students who have just entered the college are varied. 
Some students have the unpractical illusion that they sit 
for the college’s examinations to become engineers or 
generals. For this reason, the college insisted on starting 
by giving the students education on revolutionary ideals 
by organizing special-topic discussions and lectures on 
“ideals and reality” among “big students and little 
platoon leader.” as well as on how to regard the idea that 
“a private who doesn’t want to be a general is not a good 
private.”’ The college has also enlisted specially assigned 
persons to make systematic surveys of the students’ 
ideological characteristics while they are in college, and 
to resolve in a focused manner various muddled under- 
standings among the students, so that students will 
firmly acquire the ideas of dedicating themselves to 
national defense, of taking root in the basic level, and of 
having deep affection for the Engineering Corps. 
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CEN TRAL-SOUTH REGION 


Commentary Calls for Eliminating ‘Left’ Influence 
40050963 Nanning GUANGXI RIBAO in Chinese 
28 Jun 87 p 1 


{Commentary: “Family Industry Vitalizes the Rural 
Economy and Should be Supported” 


[Text] Since the 3d Plenum of the ! Ith CPC Central 
Committee, vast numbers of cadres and people in the 
countryside in Guangxi have smashed the trammels of 
the “left.” The mighty torrent of reform is surging 
forward, transforming villages. Practice over the past 8 
years and more tells people that where “left” thinking 
has been eradicated, the pace of reform is fast, and where 
only half-hearted efforts have been made tc remove 
“left” influences, the pace of reform is slow. To quicken 
reform, we must further rid ourselves of “left” ideolog- 
ical influences. 


The practice and colossal achievements of rural reform 
have given most people a correct understanding of 
reform, but “left” ideological influences still exist; unlike 
the chalk on the blackboard, they cannot be erased at one 
stroke. Currently many comrades look at reform from a 
“left” perspective, lack enthusiasm for and refuse to 
support it, claiming that “reform and the policy of 
opening to the outside world is the economic basis of 
bourgeois liberalization.” Clearly this is wrong. Reform, 
economic vitalization, and opening to the outside world 
constitute one of the two fundamental aspects of the 
party line in effect since the 3d Plenum of the | Ith CPC 
Central Committee. Only by developing social produc- 
tive forces, improving living standards, and fully dem- 
onstrating the superiority of socialism will the public 
believe in socialism and be drawn to the socialist road 
and only then can bourgeois liberalization be checked 
effectively. The experience of Xingiaoxiang and many 
other ai~as proves that it is only the insistence on the 
general policy of reform, economic vitalization and 
opening that has prompted numerous peasants to say 
from the bottom of their hearts, “Socialism is good,” and 
“Comrade Deng Xiaoping is good.” 


Then there are some comrades who look at the current 
boom in household industry in the rural areas from a 
fossilized viewpoint, saying that it remains to be seen 
whether it 1s “socialist” or “capitalist.” Guided by this 
kind of thinking, these comrades are more supportive of 
collective township and town enterprises than industry 
run by households. As a result, the development of 
township and town enterprises as a whole has been slow. 
We should see that the family output-related contract 
responsibility system has given peasants ample manage- 
rial autonomy, thus naving the way for the development 
of a commodity economy. The rise of family industry is 
the inevitable result of the second phase of intensive 
rural reform, particularly in economically backward 
areas. Marxism tells us that productive forces determine 
the relations of production. China is in the preliminary 
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Stage of socialism where rural productive forces are 
backward and at varying stages. Hence the need for a 
new structure consisting of a multitude of economic 
forms and various methods of operation interacting with 
one another and developing simultaneously. As part of 
this structure, family industry will play a critical role in 
driving the development of productive forces. Is reform 
progress or regression? The ultimate test is whether it can 
promote productive forces and lead to a steady improve- 
ment in living standards. Xinqiaoxiang’s experience tells 
us that family industry effectively improves the develop- 
ment of productive forces and boosts living standards 
rapidly. Moreover, it 1s not inconsistent with agricultural 
modernization. Needless to say, when it comes to actual 
development, we must take into consideration the level 
of productive forces and the masses’ managerial abilities. 
If an enterprise is suited to collective management, the 
masses should be guided to run 1 as a collective enter- 
prise. Alternatively. if household management seems 
appropriate, then it should also be supported so that the 
two can each bring out their strengths and work together 
to speed up the growth of productive forces. We should 
also note that as a result of rural industrial structural 
adjustments, there will be a large outflow of labor from 
agriculture to the secondary and tertiary industries, 
bringing an end to the situation in which “it takes 800 
million peasants to put food on our tables” and enabling 
the peasants to become rich soon. The development of 
family industry is one of the best ways to bring about this 
labor shift. The saying that “there can be no stability 
without agriculture, no wealth without industry, and no 
vitalization without commerce,” which summarizes the 
experience everywhere, is correct. 


Right now, a good approach toward achieving a consen- 
sus about reform among the cadres is to organize them to 
study in earnest the basic tenets of Marxism-Leninism 
and Mao Zedong Thought as well as the two books 
“Building Socialism with Chinese Characteristics” and 
“Upholding the Four Cardinal Principles and Opposing 
Bourgeois Liberalization” and understand fully the prin- 
ciple that production relations must adapt to the devel- 
opment of productive forces. They must try to under- 
stand the correctness of the general policy of reform, 
economic vitalization, and opening to the outside world, 
thereby making themselves more conscientious in carry- 
ing out the party line in effect since the 3d Plenary 
Session of the | ith CPC Central Committee and genu- 
inely staying in line with the CPC Central Committee 
politically. The localities also may organize sessions 
where cadres review the practice and achievements of 
reform at their own unit over the past 8 years and, 
through positive education using tangible facts, deepen 
their appreciation of the need for and importance of 
reform and correct their erroneous ideas so that they will 
support, take part in, and speed up reform on their own. 
Certainly, even as we eradicate “left” ideological influ- 
ences, we must also prevent and oppose obstruction 
from the right that seeks to lead reform astray. We 
believe that provided we adhere to the two basic points 
of the party line since the 3d Plenum, the vast expanse of 
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countryside will become increasingly prosperous and 
socialism will shine ever more brightly after a few 
decades’ hard work. 


12581 
SOUTHWEST REGION 


Editorial Urges Cadres To Be Vanguard of 
Reform 

40050964 Lhasa XIZANG RIBAO in Chinese 
30 Jun 87 pl 


{Editorial: “Communists Should Take the Lead in 
Reform” } 


[Text] During celebrations marking the 66th anniver- 
sary of the founding of the CPC. a number of 
advanced party branches and outstanding party mem- 
bers in the region were commended by party organ:- 
zations at all le els. Their exemplary conduct in 
implementing the party's special policies and flexible 
measures for Tibet and in the great undertaking of 
building a united, prosperous, civilized, and socialist 
new Tibet has added new luster to the party. Their 
excellent performance has been a vital contribution to 
the construction of the two civilizations in the region. 
We warmly congratulate these advanced party 
branches and outstanding party members. 


We commend the advanced and publicize their 
advanced thinking and exemplary deeds to inspire 
party members and the people of al! nationalities to 
unite and forge ahead courageously to achieve our 
common objectives. The representative assembly of 
the party in the autonomous region, which was just 
concluded, called on us to continue to implement the 
series of important targets of the party for Tibet, hold 
high the banner of unity, patriotism, and progress 
under the party's leadership, uiiwaveringly carry out 
the series of special policies and flexible measures 
drawn up by the party for the region, and intensify 
and promote reform. The new situation and new tasks 
demand that all party organizations and members 
stand at the forefront of reform and fully play the 
communist’s vanguard exemplary role. 


Satisfactory results have been achieved in recent years 
in economic reform, administrative organizational 
reform, and the promotion of all kinds of enterprises 
in the region. But the task ahead remains arduous. To 
further consolidate the achievements of organiza- 
tional reform and intensify economic reform, the 
rank-and-file communist must take the lead in carry- 
ing out the principles and policies of the CPC Central 
Committee and implement such documents as “Ideas 
on Intensifying the Restructuring of the Economic 
System in Farming and Pastoral Areas” and “Some 
Provisional Regulations of the Xizang Autonomous 
Regional People’s Government on _ Enterprise 
Reform” issued by the regional CPC committee and 
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people's government. He must set a personal example 
to influence and motivate the people of all national- 
ities to Continue to devote themselves to reform and 
construction, fully unleash their enthusiasm and cre- 
ativity, develop productive forces diligently, and 
expedite national progress and prosperity. 


Communists in the region have a glorious tradition in 
arduous struggle and are the first to bear hardships. In 
successive struggles, including the march on Tibet, 
the suppression of the rebellion, and reform, numer- 
ous Communists acted as the vanguard of struggle. 
firmly bore in mind the goal of serving the Xizang 
people wholeheartedly, carried out in earnest the 
party’s policies, led the masses in overcoming one 
obstacle after another, and accomplished the tasks in 
the various periods successfully. Our current reform 
is more wide-ranging and profound than the struggles 
in the past. In the course of reform, we are bound to 
encounter all sorts of difficulty. This requires the 
rank-and-file communist to stand at the forefront of 
reform and set an example for the masses. He must 
have a strong faith and an unshakable resolve, unwa- 
vering in the face of difficulty. He must have the 
courage to explore, innovate, and promote reform. At 
the same time, he must be clear-headed, proceed from 
realities, act cautiously and steadily, and seriously 
look for ways to resolve the new problems that occur 
in the practice of reform so that reform can develop 
correctly. 


To be the vanguard of reform and set a good example, 
communists must study more diligently. They must 
study Marxism-Leninism and Mao Zedong Thought 
carefully to improve their theoretical standard. The 
must study the series of important CPC Central 
Committee instructions on Xizang work and Com- 
rade Wan Li's [8001 6849] key speeches. They must 
study the spirit of the representative assembly of the 
party in the autonomous region, which was held 
recently, and the fifth session of the fourth autono- 
mous regional people's congress now under way, 
further understand the significance, goals, and direc- 
tion of reform, overcome conservative and fossilized 
thinking, strengthen their initiative in reform, and 
gradually revamp their ideas on the basis of the 
glorious tradition of the past. They must acquire 
managerial expertise and professional skills and 
improve the enterprise management standard. At the 
same time, in view of the many questions the public 
has about reform, they should cultivate a consensus 
about reform in the people's minds through effective 
ideological and political work, dispel public misgiv- 
ings about reform, and increase the public's ability to 
cope with it. 


Communists at the forefront of reform should also 
have the courage to put things into pract:ce. Our 
reform is a great experiment in which we have no 
experience, an experiment to be effected only through 
practice. Particularly since our region has different 
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characteristics from those of the interior and other 
minorities, reform must necessarily diffi from that 
in other regions. Only through practice can we ferret 
out problems, find solutions, continuously amplify 
the policies and measures of reform, discover laws, 
and chart a new path of reform with Xizang charac- 
teristics. Communists, especially leading cadres, must 
learn to handle all kinds of complex problems in the 
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practice of reform. They must temper themselves, 
acquire skills, and become more knowledgeable and 
competent. That way they will provide better leader- 
ship for reform and help ensure smooth progress for 
reform. 


12581 
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Reform of Mainlander Representation in 


lament 
Faia Pong Kong KUANG CHIAO CHING [WIDE 
ANGLE] in Chinese No 76, 16 May 87 pp 66-67 


[Article by Tobari Haruo of the Hong Kong bureau of 
Japan’s YOMIURI SHIMBUN: “How Can the Three- 
Chamber Parliament Be Changed? KMT Faces New 
Challenge”’} 


[Text] The Sensitive Question of Mainlander Represen- 
tation 


In Taiwan’s future three-chamber parliament (note: the 
three-chamber parliament is the Legislative Yuan, Con- 
trol Yuan, and National Assembly), the question of 
whether mainland representatives should continue to 
keep their seats is now causing spirited discussion among 
figures of all circles in Taiwan. Because it touches on the 
question of whether Taiwan can be comprehensively 
democratized, I think that, in solving this major difficult 
problem, the KMT will face many difficulties. 


We know that, with regard to the common people of 
Taiwan, the three-chamber parliament is, in many 
respects, irrational. At present, in the three-chamber 
parliament, the most prominent manifestation of irratio- 
nality is the fact that the great majority of representa- 
tives were elected on the mainland in 1947 and 1948, 
and were not elected by the common people of Taiwan 
itself. Therefore, an even bigger question is what area of 
popular will, in the final analysis, do these people 
represent. However, there is another problem. After the 
KMT government moved to Taiwan in 1949, because 
the Nationalists and the Communists had always been 
engaged in civil war, these representatives, who had won 
elections on the mainland, could not return to the 
mainland and take part in so-called national elections. 
Therefore, the articles in the Constitution of the Repub- 
lic of China that stipulate that the term of National 
Assembly representatives is 6 years, the term of Legisla- 
tive Yuan representatives is 3 years, and the term of 
Control Yuan representatives is 6 years are temporarily 
inapplicable to them. Naturally, this changes the reality 
of the lifelong representation of these people. However, 
following the constant changes in the international situ- 
ation, the problems facing the Taiwan authorities are 
increasing daily, and the demand of the native Taiwan- 
ese to participate in government is growing stronger. 
Thus, in 1972 the KMT authorities decided to assign an 
additional quota of seats for representatives and give 
them to the native Taiwanese in the hope of increasing 
the local representation in the three-chamber parlia- 
ment. 


What is a pity is that in Taiwan now the number of 
people with increased quota representation is really too 
small compared with the number of people with lifelong 
representation. Take the Legislative Yuan for example: 
the total number of seats in it is now 320, among which 
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220 are the seats of lifelong representatives. The remain- 
ing 100 seats are those of the additional-quota represen- 
tatives, who stand for reelection every 3 years. Of these 
100 seats, 27 have been assigned by the KMT to be seats 
reserved for Overseas Chinese, and the remaining 73 
seats are the true ones for the so-called additional-quota 
representatives. From this it can be seen that the repre- 
seniatives of native Taiwanese actually account for only 
22.67 percent of the total number of representatives in 
the Legislative Yuan. Therefore, there have always been 
people in Taiwan who have hoped to be able to make a 
comprehensive reform of Taiwan’s three-chamber par- 
liament so that it truly represents Taiwan’s popular will. 
Against this background arose the discussion of whether 
in the future the seats of representatives of mainland 
provinces should be retained in the three-chamber par- 
liament. 


Many native Taiwanese have sharply criticized the 
three-chamber parliament. Chu Kao-cheng [2612 7559 
2973], “Democratic Progressive Party’—DPP—mem- 
ber of the Legislative Yuan, has said: ““Under the existing 
system, it goes without saying that the Legislative Yuan 
has no dignity. It even has less dignity than a county 
council vis-a-vis a county government, and even less 
dignity than county council representatives vis-a-vis a 
county office.” Chen Shui-pien [7115 3055 2078], mem- 
ber of the DPP Executive Council, has said: “These 
people (meaning the lifelong members of the Legislative 
Yuan) have no constituency; even if they had, they could 
not communicate with it. Therefore, they are only the 
KMT’s hatchet men, voting troops, and accomplices in 
defiling public opinion.” 


The editorial in the 13 April 1987 TZULI WANPAO 
pointed out: “Some people are up for reelection at 
regular intervals, and every several years they become 
dizzy with a heavy feeling in the brain. Some people 
never need to stand for reelection, and every day they 
play chess and drink tea at public expense!” 


As for the KMT government, of course it hopes to be 
able to keep as many seats of mainland province repre- 
sentatives as possible. Yu Kuo-hua [0205 0948 5478], 
president of the Executive Yuan, said in January this 
year that the Taiwan government not only consists of the 
central representatives of the popular will, but at the 
same time must consist of representatives of countrymen 
living on the mainland and overseas. 


The Viewpoint of the KMT’s Highest Strategy 


In Taiwan there are not a few people who, it may be said, 
support this way that the KMT puts the idea. There are 
two main viewpoints of those people who are in favor of 
keeping the seats of the mainland province representa- 
tives: 
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1. The Taiwan government can openly say that it is 
representative of all of China, because in the three- 
chamber parliament there are representatives of all 
mainiand provinces. If there were not representatives of 
the mainland provinces, we would become the “Nation 
of Taiwan.” 


2. The great majority of representatives of the three- 
chamber parliament now emerging in Taiwan are people 
born in Taiwan Province itself. As for the Provincial 
Assembly, only one of its representatives is a mainland 
province representative (that is, a person from another 
province). Of the 59 additional-quota KMT members of 
the Legislative Yuan, only 4 are mainland province 
representatives. More and more local representatives are 
emerging, and this will give rise to an upward trend in 
local interests. There are fewer and fewer representatives 
from other provinces, and this will be highly unfavorable 
for the future prospects of the second generation of 
people from other provinces 


Focusing on the above two viewpoints, people who 
oppose keeping the seats of mainland province represen- 
tatives make the following rebuttals: 


1. The additional-quota representatives in the Legisla- 
tive Yuan, who were elected in the Taiwan region, in 
themselves represent all of China. Their representative 
nature transcends their electoral districts, so the situa- 
tion that the KMT worries about, namely, that there will 
be no mainiand representatives and thus the Taiwan 
government will not be able to represent all of China, 
simply will not occur. 


2. If the seats of mainland representatives continue to 
remain in the three-chamber parliament, provincial dis- 
sension will deepen, a situation which will be unfavor- 
able for ironing out provincial differences and increasing 
the atmosphere of everybody coming together. 


What is worth heeding 1s that at the same time there are 
many people within the KMT who oppose the retention 
of the seats of mainland province representatives. For 
example, Chao Shao-[character illegible} [6392 1421 ....], 
a KMT additional-quota member (mainland) of the 
Legislative Yuan, said this: ““We can see now that, of the 
elected representatives of the popular will, behind which 
one of them from another province is there no support 
from the voters in this province? Behind which one of 
them from this province is there no support from the 
voters of other provinces? Why is there this division in 
the parliament? Moreover, can these mainland represen- 
tatives truly represent the popular will on the main- 
land?” Another additional-quota KMT member of the 
Legislative Yuan, Lin Yu-hsiang [2651 6877 4382], said: 
“For over 30 years the government has expended con- 
siderable effort to iron out provincial differences. If it 
installs mainland representatives this is tantamount to 
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differentiating provincial origins, and it will be contra- 
dictory to its previous practices and statements. There- 
fore, I firmly oppose the installation of mainland repre- 
sentatives. ...speaking of legal principles, the ruling party 
has stated that the legally constituted authority is repre- 
sented by the constitution and not by people. In that 
case, the representatives of the popular will elected 
under this system of constitutional government repre- 
sent all of China.” 


At present the KMT side is still discussing this problem, 
as yet without result. I myself think that at the present 
Stage it is unrealistic to eliminate all seats of the main- 
land province representatives. Under the circumstances 
in which there are still many lifelong representatives in 
the three-chamber parliament, the best plan is still to 
continue to keep some seats for mainland representa- 
tives. 


Of course, if the KMT side decides to keep the seats of 
mainland province representatives, I am afraid there are 
still some problems that need detailed consideration. For 
example, there is the problem of how to elect the 
representatives who succeed the mainland province rep- 
resentatives. According to reports, in Taiwan there are 
three suggestions in this regard: |) arrange them in 
accordance with the proportion of votes obtained by 
political parties in elections; 2) hold direct elections in 
the free areas; and 3) empower the president to select 
them. 


It may be said that the question of how to reform the 
three-chamber parliament is an important topic placed 
before the KMT, and it may also be said to be a grim 
challenge! 


09727 


Provincial Factor in Political Power Distribution 
40050836a Taipei TZULI WANPAO in Chinese 
28 May 87 p 2 


[Article by staff reporter Wang Ming-i [3769 6900 5030}: 
“Shadows in the Process of Eliminating the Provincial 
Factor in the Distribution of Power’) 


[Excerpts] Because, in the process of distributing politi- 
cal power, the governing authorities sedulousiy do with 
considerations of provincial origin, imperceptibly a 
“provincial-origin consciousness” has become the main 
basis for the distribution of political power. Thus a rigid 
system and culture is promoted in the system of making 
the best use of personnel in government. For example, up 
to now it has been impossible for the people of Taiwan 
Province to become the national defense minister, the 
foreign affairs minister, or the senior officials of the 
intelligence and security units; and the posts of interior 
minister and communications minister are no longer 
given to people from other provinces. This established 
practice, in miniature, makes visible the fact that, in the 
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appointment of the senior officials of the ministries and 
commissions under the Executive Yuan of our country, 
there really exists a “fence” of provincial-origin con- 
sciousness. 


To better understand the situation in the distribution of 
power in the central govern nent organizations, the cen- 
tral organizations representing the popular will, and the 
provincial and city organizations representing the popu- 
lar will, we can clearly discover that between the central 
organizations and the provincial and city organizations 
there exists a marked difference, namely, that the mem- 
bers of the core structure of central power are almost all 
people from other provinces. In particular, the elderly 
members of powerful and influential clans from other 
provinces have for a long time held a monopoly position; 
and in the provincial and city assemblies there is a new 
generation of Taiwan Province origin who represent the 
direct popular will and who are outstanding persons. The 
main significance of this difference is that it shows that 
the core structure of central power lacks a popular base 
and in no way can fully represent the popular will in the 
real political environment. 


The provincial-origin distribution of members through- 
out the power structure of the central government and 
the National Assembly 1s: 


¢ The total number of members in the Legislative 
Yuan, National Assembly, and Control Yuan is 
1,300, of whom those of Taiwan Province origin 
number about 220; the remainder are members with 
seniority who were elected on the mainland and a 
small number of members from provinces other than 
Taiwan who were elected on the additional-quota 
basis. 

¢ In the Judicial Yuan, there are 16 grand justices, 
among whom 3 are from Taiwan Province and 13 are 
from other provinces; there are 19 members of the 
yuan’s Public Corrections Committee, of whom | is 
from Taiwan Province and 18 are from other prov- 
inces. 

¢ In the Examination Yuan, there are 19 members of 
the Examination Committee, of whom | is from 
Taiwan Province and 18 are from other provinces. 


Next, the provincial-origin background of the members 
of the provincial and city assemblies is: 


¢ In the Eighth Taiwan Provincial Assembly, there are 
77 members, of whom 75 are from Taiwan Province 
and 2 from other provinces. 

¢ In the Fifth Taiwan City Assembly, there are 50 
members, of whom 8 are from Taiwan Province, 28 
are from Taipei City, and 14 are from other provinces. 

¢ In the Second Kaohsiung City Assembly, there are 42 
members, of whom 11 are from Taiwan Province, 25 
are from Kaohsiung City, | is from Taipei City, and 5 
are from other provinces. 
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From all of this we can see that, under the circumstances 
in which for a long time the core structure of political 
power has been closed and rigid, within a short time it 
will simply be impossible to spread the distribution of 
power to the rapidly rising new generation. Last fall, with 
the successful formation of the DPP and the gradual 
appearance of party politics in embryonic form, it 
became clear that for the new generation of outstanding 
persons who want to join the political power structure, a 
practical and ideal political stage on which they can give 
free play to their aspirations had been established. 
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Profile of Chang Chun-hung 
40050836b Taipei TZULI WANPAO in Chinese 
30 May 87 p 2 


[Text] Among the figures in nonparty circles, Chang 
Chun-hung [1728 0193 1347] is considered a rare theo- 
retical talent, and he has also been a controversial 
political figure in recent years. 


He has had a 10-year standing in the KMT and four 
years of experience in working at the central party 
headquarters. He is regarded as a moderate advocate of 
democratic reform. He has produced the books “My 
Meditations and Struggles,” “Selected Works of Ching 
Han,” and “Analysis of Taiwan’s Social Forces.” He has 
been the publisher of the magazine TAHSUEH [UNI- 
VERSITY] and the chief editor of TAIWAN CHEN- 
GLUN [TAIWAN POLITICAL COMMENT] and CHE 
I-TAI [THIS GENERATION]. He has also been a lec- 
turer on world journalism and China’s maritime affairs. 
However, in the end, because of the MEILI TAO 
{BEAUTIFUL ISLAND] incident, he took a tragic polit- 
ical path. 


Chang Chun-hung was born in the 27th year of the 
Republic of China [1938] in the town of Nantou, Tai- 
wan. He is a graduate of Taiwan National University’s 
Political Science Department, and Political Science 
Graduate School. His father, Mr Chang Ching-pei [1728 
1987 3099], was a school principal for 20 years and 
served two terms as the mayor of Nantou. In the 56th 
year of the republic, Chang Chun-hung worked in oral 
history at the Modern History Department of the Cen- 
tral Research Institute. In the 57th year he joined the 
KMT’s central party headquarters and became the sec- 
retary of the cutural and youth work committees. Subse- 
quently he directed the magazine TAHSUEH. In the 
second half of the 59th year, in conjuction with the 
“aces” in intellectual circles, he reorganized and set up 
the huge Social Affairs Committee, in which a conflu- 
ence of the wise and the powerful played the concurrent 
roles of supervising, urging, and executing. In the Octo- 
ber issue of the 60th year, he wrote the article “Forth- 
right Admonition on National Policies,” which drew 
considerable comment and attention from all circles. 
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In the autumn of the 62d year of the republic, he “left the 
party” and, with Kang I-hsiung [1660 5030 7160], Chen 
I-jung [7115 1837 2837], and Wang Kun-he [3769 2492 
0735], formed a “united front,” which ran for election to 
the Taiwan City Assembly. They lost the election by a 
wide margin. 


In August of the 64th year of the republic, He, Huang 
Hsin-chieh [7806 0207 0094], and Kang Ning-hsiang 
[1660 1380 4382] jointly published TAIWAN CHEN- 
GLUN [TAIWAN POLITICAL COMMENT], a period- 
ical of which he took the post of chief editor, and which 
formally geared itself to local election campaigns. This 
publication was exclusively devoted to discussions by 
Taiwanese of actual political questions. It carried Chiu 
Chui-liang’s [6726 0987 0081] article “Two Inclina- 
tions” in its fifth issue, which came out in December of 
the same year. The Taiwan City government labeled the 
article an incitement to rebellion and stopped the publ- 
cation of the periodical for one year as punishment. 


After this, Chang Chun-hung opened the Meet and Eat 
Noodle Bar in Hsimenting, which sold sparerib noodles 
in sweet but not hot sauce. Shortly thereafter it closed 
because of poor business. 


In the 66th year of the republic, he again directed the 
magazine CHE I-TAI, which continued the synthesis of 
the styles of political comment in the magazines TAH- 
SUEH and TAIWAN CHENGLUN. At the end of that 
year he entered the election lists in his hometown of 
Nantou and was elected to the Provincial Assembly, thus 
beginning to take the path from being one of the “wise” 
to being one of the “powerful.” 


The Eighth Provincial Assembly was an unprecedently 
spectacular assembly in the history of Taiwan's local 
autonomy. In it 21 members constantly challenged the 
assembly structure in which the KMT had long been 
dominant. In the most notable examples, like the “non- 
party Provincial Assembly members’ joint demand for 
explanations” and the “disturbances when taking the 
oath of office,” that in which Chang Chun-hung was 
closely involved was the famous incident of the “large 
enemy force bearing down on the border.” 


In the 67th year of the republic, in the elections for the 
central people’s representatives, Chang Chun-hung, 
assuming the posture of the nonparty leader, formed the 
“all-province mobile election-aid group” to help non- 
party candidates in their elections. Because it was just at 
this time that the diplomatic relations between the 
Republic of China and the United States of America 
were broken off, these candidates were defeated, but his 
position as a leader had already been established. 


In August of the 68th year of the republic, the magazine 
MEILI TAO appeared, becoming the first official organ 
of the nonparty political groups, which gave it a strong 
symbolic significance. Chang Chun-hung was its chief 
editor. From the beginning MEILI TAO’s criticism of 
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the ruling party was unprecedentedly strong. The two- 
sided relationship between the government and the pub- 
lic developed more and more fiercely, and the curtain 
was finally brought down with the “Kaohsiung inci- 
dent.” 


The general opinion is that Chang Chun-hung is a 
thoughtful and highly organized political figure and that 
the sharpness of his pen is not often seen. During the 
time when Chang and Hsu Hsin-liang [6079 0207 5328] 
published the magazine TAHSUEH, the “Analysis of 
Taiwan’s Social Forces” was the treatise that drew most 
attention in all circles. 


Some people have pointed out that it is precisely because 
Chang Chun-hung is unwil.ing to sink into being a “cold 
and distant idealist” and to lose the spirit of an “‘ideal- 
istic but practical man” that he has taken a bumpy 
political road from which there is no turning back. In the 
relations governing the balance between the wise and the 
powerful, as an intellectual who has become involved in 
politics, he provides a case worth pondering. 
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Juvenile Delinquency Up in 1986 
40050836c Taipei TZULI WANPAO in Chinese 
31 May 87 p2 


[Excerpt] Taipei—According to statistics recorded by 
the Police Administration Office in the Ministry of 
Interior, in the Taiwan region last year (the 75th year of 
the republic—1986), there were a little over 34,000 
teenage criminals, an increase of about 8,000 compared 
with the approximate 26,000 in 1985, with the rate of 
increase being as high as 31.3 percent. Most of them were 
14-year-olds, showing the tendency for the criminals’ 
ages to drop, most of the crimes were thefts, accounting 
for more than half the number. 


An analysis by the Ministry of Interior pointed out that 
there were two main reasons for teenage crime. First, 
ignorance of the law. When engaged in special cases to 
round up thieves, the police regularly tracked down five 
or six students riding a stolen motor vehicle that had 
been abandoned at the side of a road either because it 
was out of gas or had had a breakdown. Obviously the 
intention behind the theft was just to have a joyride and 
not to get money, but it was a case of breaking the law 
unwittingly. 


Second, family problems. In an industrial and commer- 
cial society, the parents of a small family are busy round 
the clock at work or social activities, and they entrust 
their children to other people to raise. From the time the 
children are young to the time they are teenagers, the 
parents seldom get close to them. Therefore, not only is 
intimacy between parents and children not cultivated, 
but, what is more, the parents do not understand their 
children’s dispositions, intelligence, or capabilities. The 
parents stubbornly make excessive demands on their 
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children to stand out among their peers, with the result 
that they inappropriately and without guidance subject 
their children to discipline, developing in them a psy- 
chology of aversion and defiance, or the parents them- 
selves become careless, in both cases easily prodding the 
teenagers to cut class or run away from home. The 
teenagers go on to be against society, against ethics, and 
against morality, frequenting places of song and women 
or joining bad organizations, thereby gradually taking 
the path of crime. 


According to statistics, the number of teenage criminals 
in school has increased: in 1986, there were about 7,600, 
which, compared with the approximate 5,100 in 1985, 
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was a rate increase of 48.6 percent. In 1986 there were 
about 12,900 unemployed teenage criminals, which, 
compared with the approximate 10,300 in 1985, was a 
rate increase of 24.9 percent. Among the teenage crimi- 
nals, the number who stole motor vehicles increased by 
more than 5,000; the number who committed murder or 
assault increased by more than 1,000; and the number 
who committed the crime of gambling, involved in the 
“great home entertainment” gambling craze, increased 
by more than 1,000. 
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